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OFFER LETTER

Ta

My Anita Madan Kheto.
it No d, Suchitra Apt,
Shankar Pawshe Road,
Katemanevali, Vithalwadi,

Kalyan (East)
Dear Ms, Anita,

Thi s with reference to your application and subsequent interview you had with us.

We are pleased to offer you the position of Asst. Teacher in our Institution, The date

of joining will be 7" October 2020,

Your monthly salary will be Rs 8000/- (Rupees Eight Thousand only).

Please sign the duplicate copy of this letter in token of your acceptance along with

terms and conditions,

Thanking you,

For BLOOMING BUDS HIGH SCHOOL,

» ,‘I‘{‘}I
A o3 3

Principal
Blouming Buds High School
Ulhasnagar-3
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16-Jul-2020

Ms Bharti Suresh Chalwadi

Room No 97, Dighe Chawl ,Hanuman Galli,

Near Hanuman Temple, Khuntavli, Ambernath (W)
Maharashtra- 421501

Mobile No.: 9011523294

Dear Bharti,

Congratulations!!!

This

refers to your application for employment and the subsequent interviews & discussions you

have had with us.

We are pleased to extend an offer of employment as; Executive - Customer Care with CMA
CGM Shared Service Centre (India) Pvt. Ltd.

1.

Cost to Company (CTC): Your total CTC will be Rs. 219996/- P.A. detailed in the
enclosed Annexure - |. This will be the cost to company (CTC) including all the components
of the salary and subject to Income Tax as applicable.

Joining: You will be joining us on or before 20-Jul-2020 at 9:30 AM.

Location: Your place of posting will be Mumbai-Airoli. However based on the
organisational requirements, at any time, during your service with the company, you are
liable to be transferred to another location anywhere in India or abroad. In the event of such
transfer, you shall be governed by and shall be subject to the rules and regulations of the
business unit & location you are posted at.

Appointment letter: You will be given a detailed appointment letter with specific
terms and conditions of employment at the time of joining.

This offer of employment is conditional and subject to you clearing the Reference Check. If
we have reasons to believe that you have not discontinued your previous employment
contract (if any) and CCSSC finds or gets aware that currently as on date your employment
with the previous employer is valid and existing while still in services with us or any of the
information provided by you is false or incorrect, then we reserve our unconditional rights to
terminate your services forthwith at our sole discretion without giving a further notice to you.
Further the duration or period of your work in CCSSC shall be treated null and void ab
Initio.

SSC/AND/FOR/HRD/ D80 Condidwrstinl Vi



ﬂ

CMACGM
—

6. This offer of employment is contingent upon passing the Medical Examination Procedure
scheduled by CCSSC and upon receipt of Report by CCSSC HR department on being
medically fit for appointment.

7. The detailed Compensation Structure applicable to your grade is enclosed for your
reference, Please note that your compensation is a confidential matter between you and the
company. The company shall view any breach of confidentiality with utmost seriousness.

8. We have a corporate tie-up with HDFC Bank for salary accounts. Please acknowledge that
the said bank has not identified you as a defaulter and if you have been identified as one,
please specify any such previous instance to the HR department. In the event that you have
provided us incomplete / inaccurate details, this offer will be treated as null & void with
retrospective effect.

9. As a part of our procedure, you are requested to furnish the following testimenials in original
along with one set of photocopy. The original documents will be returned after verifying the
photocopies, on your date of joining.

Academic qualification certificates. (SSLC to the highest qualification)

Relieving letter of your previous employer.

Age Proof / Date of Birth Certificate.

Seven passport sized colour photographs with white background.

Form 16/ Provisional Tax certificate.

Last 3 months salary slips from the last employer.

Experience & salary certificates of your previous employers, including the immediate
past employer.

Copy of Passport and an Address proof

PAN Card (In case the PAN Card is not available, please carry the
acknowledgement of the application for PAN card submitted to the Income tax
Authorities — MANDATORY)

~oanow®

g.
h.

turn the duplicate copy of this offer letter duly signed as an acknowledgement and
acceptance of the offer on or before failing which this offer shall stand withdrawn. We look forward
to having you on board.

d Service Centre (India) Pvt. Ltd.

Bharti Suresh Chalwadi

age. Tharg Wed- K0 404 Marpmt
. TTC nchant=al Aswe, A

SSCAND/FOR/HRD/OSE Confidential via
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Annexure-1
Compensation Sheet
Name: Bharti Suresh Chalwadi 16-Jul-2020
COMPONENTS P.M{?) P.A.(T)
g Basic 9,500 114000
§ HRA 4,750 57000
‘g Special Alowance 1361 16332
3 | Bonus/Ex-Gratia 791 9492
Sub-Total (A) 16,402 196824
5 S§' Provident Fund 1398 \ 16776
g3 |
%8 | EsiC 533 6396 ’
Sub-Total (B) 1931 23172
| & Total Cost to Company (A+8) 18333 215996
2 2 !
E Gross (Pre-Tax) 18402 196824
3
o
‘ | Indicative Net Take-home (Pre-tax) 14881 178572

Description and Broad Guidelines Applicable for all Compensation Related ltems

* Ali components wil be paxd as pan of monthly salary subject ta appropriate deducSons including income tax, Profession

Tax, employee comrbiuton of PF /ESI

* Employees can claim appropriate tax exempbons by submitting valid Investment proof

* Annual Bonus / Ex-gratia (as per Payment of Bonus Act} determined at the rate of 8.33% on basic, s paid on 8 monthly
bass

* Gratuty Is payable based on sdgbiity as per statutory noms
"‘Kﬁwn 10 your compensation as detalad above, you are entiled 1o avail company provded benefits on
Tradsportation, Medical Ir and Accident Insurance as per the company polcy
. Emmdf-mcfuoal COUpONS i 85 Per company policy

Salary
Components

Mihir Kevale Bharti Suresh Chalwadi

Deputy General

nager - H n Resources

SSC/IND/FOR/HRD/085 Confidential Vii
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Electron Cerificae Nomber: 2021012 [HTRIOE e

l§ SAVITRIBAI PHULE PUNE UNIVERSITY

NODAL AGENCY
e 3

s ol

STATE ELIGIBILITY TEST FOR ASSISTANT PROFESSOR
(Acsredinnd by Umversery CGosess Commmamem, New Delbi)
IVl = Stames of Mabiscmbers & Cow wmly)
SET Ref. No.: 0112/(SET-DEC 2020) Seat No.: 303668

Certified that NAIK DHANASHREE SHIVAJI
Son/Doughter of NAIK SHIVAJT BHOJU end
NAIX SANJIVANEE SHIVAJI, hos qualfied the SET for ebgbility for
Assistont Professor held on 271h December 2020 in the subject Political

Scierce,

N

R/

uvaMmmmwmmwc,wmmmmm's
degree or equvalent excmunation et the time of epplying for SET.

The date of elgitulity for Assistont Professor is the dote of decloration of SET result. e,
07/04/2021 . OR the date of completion of Master's degree or equvelent examination with
mmmmgdmmummmmmefmmofsﬁm.
1e., by 06/04/2023 , whichever s later.

This is on electromic certificate only, IS authenticity and category in which the candidate had
cppeored should be verfied from the Nodal Agency by the Institution/Appointing AThounty
This electrome certificate can olso be verified by sconning Bar code printed on the electronic

certificate.

Velidity of thes electronc certificate is forever,

ﬁ/ ol

MEMBER SECRETARY CHAIRMAN
STEERING COMMITTEE, SET STEERING COMMITTEE, SET

Date of Iwue 19042021

Note :  The Nodal Agency has issued the electronic cenificate on the hasis of information
provided by the candidate in his her Application Form. The appointing authority shoukd
verify the onginal records certificates of the candidate while considering hum her foe
appointment, as the Noxdal Agency is not responsible for the same. The candidate must
ful_l;l_l the minimum cligibility conditions for SET as Laid down in the notification for
SET.

B & LIS
Scanned with CamScanner



Address :

Genesis Business Consultancy India Pvt. Ltd.

304, Sunrise Business Park, Plot No, B-68,
Wagle Estate, Road No. 16, Thane (W), 400604.

EENESs|IsS CIN : U74900MH2014PTC-256008

www.genesisbei.com

Date : 01.06.2020

We are happy to announce that you have been selected for the positon of Customer Service Executive.in Genesis
Business Consultancy India Pve.Ltd.

You shall be paid a CTC of INR 13200/- per month for the responsibilities fulfilled umder ths contractual
Amangement and the CTC shall be subject to statutory tax deductions, as may be applicable.

We look forward for a long -lasting performance and growth onented association with you. You are requested
to submut the documents listed below for further proceedmgs. Kindly note that this is an offer letter and your
Joining would be subject to submission of required document, venfication and certification. All Original
documents required for joming are to be submitted for verification. In case of any nregulanty m the Onigmal
documents your joming would be put on hold il the final verification.

1) ID & Date of birth Proof - (Passport’ Secondary School Certificate’ Birth Cemificate)

2) PAN CARD & 3 recent Passport size photographs

3) Proof of address — (Passport’ Daver's license’ Voter's ID' Aadhar card)

4) Relieving lettes fiom previous emplover & Proof of salary eamed in the previous organization
5) Bank Details (Passbook Copy & cancelled Cheque)

You are required to undergo training prograwm for a specified period of time in accordance with the prescribed
maining syllabus for the particular role and pass such evaluation durng this period as the company/client may
decide from tane 10 time. Failure to successfully pass the Trainmg Program will result into termination of the
services with immediate effect without any notice or pavment in lieu of,

You will be deputed to work with “Genesis Business Consultancy India Pvt Ltd ", and you shall follow rles,
procedure & decorm, regularly & punctally during your tenure of employment with ns.

If you absent yourself without approved leave or reman absent  beyond the period of leave originally graed
Or subsequently extended, you shall be considered as having voluntanly rerminated your appointment
without giving any notice unless you :-

a) Retumn to work within 3 days of the commencement of such absence, and

b) Give an explanation to the satisfaction of the Management regarding such absence,

Naina Nalavade ( HR Manager )

Process Assigned : SBI General Iastragice ..o,



GAS/KR/AL/SIR/006/21 76.01.2021

LETTER OF APPRECIATION

This letter of Appreciation s awarded to Parshuram .B.Barela Cock
No. 802244 SECURITY OFFICER deployed at Reliance .LTD. for displaying
exemplary perfarmance during the year.

The client has greatly appreciated the Sincerty, hard work and dedication
shawn by you In your perfarmance and has recommenced your name for the
reward on Republic Day.

We, also appreciate the valuable contribution of your act, i assisting G4S to
provide 3 high quality of service 1o its clients

-mummnmﬁmamml’umuﬂlmwmhm
work in future, -

With .n&gmmw regards,

for GAS SECURE SOLUTIONS (INDIA) PVT. LTD,,

Sachindra Pand!
Hub HR Head = mumbai

Securing Your World

et o D e
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PARSHURAM BHAYA BARELA

SECURE SOLUTIONS

SECURITY OFFICER
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TCS Confidential
Ref TCS/2021-22/CC-C1/1231440

May 26, 2021

Mr. Amar Gujeti
Mumbai

Dear Amar Gujeti,

The COVID-19 pandemic has brought difficult personal situations for many of us. The heaith and safety
of each one of you across the globe continues to be our key focus. Do maintain all the safety protocols
advised, keep yourself updated on all the benefits and support offered by TCS and most importantly,
vaccinate yourself and eligible family members. Please maintain COVID appropriate behaviour to protect
your self and your family.

| take this opportunity to thank you for your commitment and resilience during these challenging times to
keep our customer’'s business running and growing. As we step into the next era, 'Building on Belief" will
enable us to transform all our futures with greater purpose, through innovation and collective knowledge.
| urge you to keep your profile data accurate & up-to-date and actively participate in strategic talent
development programs like Elevate to accelerate your seif-transformation, career and rewards.

| am pleased to share with you the revised Annual Compensation, effective April 01, 2021. Your India
Annual Compensation Is Rs. 4,61,107/-. The details of your compensation and related benefils are
enclosed in the Annexure to this letter,

Please note, that the above details are specific to India and are subject to change In case of long-term
deputation on international assignments, if any.

| encourage you to speak to your Manager / Business Unit Head or your HR Business Partner in case
you need any clarification or discussion.

| look forward to your continued commitment in the journey ahead.
| wish you and your family good health. Stay safe and Stay vigilant.

Warm Regards,

4

Milind Lakkad
Chief Human Resources Officer

TATA CONSULTANCY SERVICES

Tots Comsuitancy Sarvices Limited

1od Offce wemut fumting 00 Floor Sarima:
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ANNEXURE

The details of your India compensation and benefits are given below. The CTC and its components are subject to
review and change, based on the prevailing regulatory framework. Taxation will be governed by the Income Tax
rules and the Company will be deducting tax at source as applcable

COMPONENT CATEGORY ANNUAL
BASIC SALARY 1,94 400
BOUQUET OF BENEFITS® 140928
CITY ALLOWANCE?® 26,400
RETIRALS

Provident Fund 23,328

Gratuity 9,351
PERFORMANCE PAY™

Monthly Performance Pay 34,800

Performance Bonus™" 24,000
TOTAL SALARY 4,53,207
INSURANCE

Health Insurance® 7,900
CTC 461,107
Afterlife Benefits 1,771

* Includes Personal Allowance which is not grade linked and does not accrue automatically. Personal Allowance is
subject fo review and may change or be adjusted against other emoluments at a later date, Refer to Table 2 for
TCS Defined Structure.

* Specific to India and is linked to base location. Will be discontinued while on international assignment. Allowance
is subject to review,

** In lieu of statutory profit bonus, based on the performance of the company, unit, empioyee and allocation

*** Performance Bonus will be pald quarterly and is subject to being active on the company rolis on the date of
announcement.

@ Premium for Health Insurance Scheme for self and dependants borne by TCS.

¥ Cost for the Afteriife Benefit is borne by TCS. The sum payable to nominee(s) is six times the annual
compensation {(CTC) with a minimum payout of Rs. 23 Lakhs. For details, please refer to the policy on Afterlife
Benefit on Knowmax.

TATA CONSULTANCY SERVICES

Totas Comsuttancy Savvices Limited
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Ref TCS/2021-22/CC-C1/1231440
ANNEXURE

Table 2: TCS defined structure for Bouquet of Benefits

House Rent Allowance 97,200

Leave Travel Allowance 16,200

Food Card 6,000

Personal Allowance 21,528

BOUQUET OF BENEFITS 1,40,928

To design your Bouquet of Benefits, access the Link to BoB in the Global Employee Self Service Link in
Ultimatix,

TATA CONSULTANCY SERVICES

Totas Comsuttancy Savvices Limited
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Date 21/09/2021

APPOINTMENT LETTER

Dear Ashwini Namdev Wagdare
With reference to your application, we are pleased to confirm your employment with Alshday Consultancy

Services as "Program Manager”,

N oo b

Date of Joining : 16™ September 2021

Period of Contract: One Year from Date of Joining. It is renewable on the basis of your
performance in the organization.

Consultancy Fees: In Alshday Consultancy Services Program Manager Role is essential right
from recruitment of the staff to help the staff to achieve the goal of the crganization.

With regards to Salary, It will be paid Rs.25C00/- per month

There will be a statutory deduction Professional Tax and other applicable taxes Per Annum.
Reporting You will be reporting 1o the Project Heading

Operational Responsibilities: Management reserves the right to change, amend, and modify any
set of operational responsibilities assigned to you. Simultaneously in case of poor performance
employee contract will be terminated.

Primary Responsibilities and Duties:

Ensure smooth functioning of the team members

Program Manager will be responsible to make two team of 10 members each
Each employee has to fill data collection minimum 10 forms every day,
Providing support to the field staff to achieve the project geal

Ensuring optimum registration of uncategorized sector worker through Alshday Consultancy
services

Keeping all the records of all the team members, their performance and appraisal and Leave and
Appointments and salaries

Every three months performance appraisal will be done of the data collection officers. Based on
the performance promotion will be done

— C oo



Primary Skills to execute the job:

= Strategic vision 1o integrate how the big picture of the initiative comes together from definition
through Implementation across.

=  Ability to support large-scale company-wide projects that incorporate a proactive and innovative
solution to addressing challenges and achieving organizational goals and objectives.

= Ability to create organizational alignment to the design and execution of initiative efforts

Professional Traits:
« Analytical, excellent decision maker and problem solver
= Proactive, Self-mativated, target-driven, intuitive, creative & diligent.
= Excellent Inter-personal and relationship bullding skills.

9. Transfers: You are also liable to be transferred to any of the Centre’s as per management’s
decision. A transfer may Involve a promction, reassignment or a horizontal move. Your leave
credits and all the other benefits go with you.

10. Travel: You will be required to travel cutstation, within Maharashtra State or In your area of
operation as and when required for any official work.

11. Notice period: You will be required to compulsorily serve a Notice period of 30 days at the time of
your exit from the organization. Your services during the period of probation shall be liable to be
terminated giving 30 days' notice or one month’s basic salary in lieu thereof without assigning
any reason thereof Likewise a probationer will be competent to terminate therr contract of
employment by giving a 30 days’ natice or by surrendering or reimbursing their one month's basic
salary lleu thereof. After Confirmation, both employee as well as employer may terminate the
coentract of employment by giving 2 30 days’ notice or by surrendering or relmbursing their one
month's basic salary lieu thereof.

12. Working Hours: You will be required 1o work a total of 200 hours a month. Specific working hours
will be determined by your Respective Local Management/ Reporting Head. It would be
appreciated, if you put in extra efforts to work outside the official hours as and when required.

13. Confidentially: You will maintain strict confidentially related to technical and commercial
knowledge, secrets, proprietary Information and all company information during your association
with us and thereafter,

14. Policies & Practices: You will zhide by the palicies and practices of the arganization in force from
time to time as made applicable to your cadre.

15 Others Clauses: During the tenure of your services, yau will wholly devote yourself 1o the work
assigned to you and will not undertake any other employment either on full or part time basis
without prior permission of the organization in writing. Any contravention of this condition will
entail discontinuation of your services from the organization.

16. Leave: As per the Government calendar the leaves will be approved

— C oo



Please sign and return duplicate copy of this appointment letter as token of your acceptance.

For,

Alshday Consultancy Services Read, Understood & Accepted
Ravindra Suryawansh| Ashwinl Namdey Wagdare
Executive Director Program Manager

Contact us
7797783028/88840874
Email id aishdayconsultancyservices@gmail.com

Office Address: Flat no 02, Samarth Palace, Adivali-Dhokali, Opposite Suman Hospital, Shree Malang
Road, Kalyan East 421306

— C oo
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Date 21/09/2021

APPOINTMENT LETTER

Dear Kailash Laduram Choudhury

With reference to your application, we are pleased to confirm your employment with Alshday Consultancy
Services as "Program Manager”,

N o oo s

Date of Joining - 10™ September 2021

Period of Contract: One Year from Date of joining. It is renewable on the basis of your
performance in the arganization.

Consultancy Fees: In Alshday Consultancy Services Program Manager Role Is essential nght
from recruitment of the staff to help the staff to achieve the goal of the crganization.

With regards to Salary, It will be paid Rs.25000/- per month

There will be a statutory deduction Professional Tax and other applicable taxes Per Annum.
Reporting You will be reporting to the Project Heading

Operational Responsibilities: Management reserves the right to change, amend, and modify any
set of operational responsibilities assigned to you. Simultaneously in case of poor performance
employee contract will be terminated

Primary Responsibilities and Duties:

Ensure smooth functioning of the team members

Program Manager will be respansible to make two team of 10 members each
Each employee has 1o fill data collection minimum 10 forms every day.
Providing support 10 the field staff 1o achieve the project goal

Ensuring optimum registration of uncategorized sector worker through Alshday Consuftancy
services

Keeping all the records of all the team members, their performance and appraisal and Leave and
Appointments and salaries

Every three months performance appraisal will be done of the data coflection officers. Based on
the performance promotion will be done

— C oo



Primary Skills to execute the job:

= Strategic vision to integrate how the big picture of the initiative comes together from definition
through implementation across.

=  Ability to support large-scale company-wide projects that incorporate a proactive and innovative
solution to addressing challenges and achieving organizational goals and objectives.

= Ability to create organizational alignment to the design and execution of intiative efforts

Professional Traits:
= Analytical, excellent decision maker and problem solver.
= Proactive, Self-motivated, target-driven, intuitive, creative & diligent.
= Excellent inter-personal and relationship building skills.

9 Transfers: You are also liable to be transferred to any of the Centre’s as per management's
decision. A transfer may Involve a prometion, reassignment or a horizontal move Your leave
credits and all the other benefits go with you.

10. Travel: You will be required tc travel outstation, within Maharashtra State or In your area of
operaticn as and when required for any official work

11. Notice period: You will be required ta compulsorily serve a Notice period of 30 days at the time of
your exit from the organization. Your services during the period of probation shall be liable to be
terminated giving 30 days' notice or one month’s basic salary in lieu thereof without assigning
any reason thereof. Likewise a probationer will be competent to terminate their contract of
employment by giving a 30 days’ natice or by surrendering or reimbursing their one manth's basic
salary lleu thereof, After Confirmation, both employee as well as employer may terminate the
contract of employment by giving a 30 days’ notice or by surrendering or reimbursing their one
month's basic salary lieu thereof,

12 Working Hours: You will be required 1o work a total of 200 hours a month. Specific working hours
will be determined by your Respective Local Management/ Reporting Head It would be
appreciated, if you put in extra efforts to work outside the official hours as and when required.

13. Confidentially: You will maintain strict confidentially related to technical and commercial
knowledge, secrets, proprietary Information and all company information during your association
with us and thereafter.

14 Policies & Practices: You will abide by the policles and practices of the organization In force from
time to time as made applicable to your cadre

15 Others Clauses: During the tenure of your services, you will wholly devote yourself to the work
assigned to you and will not undertake any other employment either on full or part time basis
without prior permission of the arganization in writing, Any contravention of this condition will
entail discontinuation of your services from the organization.

16. Leave: As per the Government calendar the leaves will be approved

— C oo



Please sign and return duplicate copy of this appointment letter as token of your acceptance.

For,

Alshday Consultancy Services Read, Understood & Accepted
Ravindra Suryawanshi Kailash Laduram Choudhury
Executive Director Program Manager

Contact us
7797783028/88840874
Email id alshdayconsultancyservices@gmail.com

Office Address: Flat no 02, Samarth Palace, Adivali-Dhokali, Opposite Suman Hospital, Shree Malang
Road, Kalyan East 421306

— C oo
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Date 21/09/2021
APPOINTMENT LETTER
Dear Komal Shivaji Naik
With reference to your application, we are pleased to confirm your employment with Alshday Consultancy
Services as "Program Manager”,
1. Date of Joining : 10" September 2021
2 Period of Contract: One Year from Date of Joining. It is renewable on the basis of your
performance in the organization.
3. Consultancy Fees: In Alshday Consullancy Services Program Manager Role is essential right
from recruitment of the staff to help the staff to achieve the goal of the crganization.
4 With regards to Salary, It will be paid Rs.25¢00/- per month
5 There will be a statutory deduction Professional Tax and other applicable taxes Per Annum.
6. Reporting You will be reporting 1o the Project Heading
7 Operational Responsibilities: Management reserves the right to change, amend, and modify any
set of operational responsibilities assigned to you. Simultaneously in case of poor performance
employee contract will be terminated.
8 Primary Responsibliities and Duties:

Ensure smooth functioning of the team members

Program Manager will be responsible to make two team of 10 members each
Each employee has to fill data collection minimum 10 forms every day,
Providing support to the field staff to achieve the project geal

Ensuring optimum registration of uncategorized sector worker through Alshday Consultancy
services

Keeping all the records of all the team members, their performance and appraisal and Leave and
Appointments and salaries

Every three months performance appraisal will be done of the data collection officers. Based on
the performance promotion will be done

— C oo



Primary Skills to execute the job:

= Strategic vision 1o integrate how the big picture of the initiative comes together from definition
through Implementation across.

=  Ability to support large-scale company-wide projects that incorporate a proactive and innovative
solution to addressing challenges and achieving organizational goals and objectives.

= Ability to create organizational alignment to the design and execution of initiative efforts

Professional Traits:
« Analytical, excellent decision maker and problem solver
= Proactive, Self-mativated, target-driven, intuitive, creative & diligent.
= Excellent Inter-personal and relationship bullding skills.

9. Transfers: You are also liable to be transferred to any of the Centre’s as per management’s
decision. A transfer may Involve a promction, reassignment or a horizontal move. Your leave
credits and all the other benefits go with you.

10. Travel: You will be required to travel cutstation, within Maharashtra State or In your area of
operation as and when required for any official work.

11. Notice period: You will be required to compulsorily serve a Notice period of 30 days at the time of
your exit from the organization. Your services during the period of probation shall be liable to be
terminated giving 30 days' notice or one month’s basic salary in lieu thereof without assigning
any reason thereof Likewise a probationer will be competent to terminate therr contract of
employment by giving a 30 days’ natice or by surrendering or reimbursing their one month's basic
salary lleu thereof. After Confirmation, both employee as well as employer may terminate the
coentract of employment by giving 2 30 days’ notice or by surrendering or relmbursing their one
month's basic salary lieu thereof.

12. Working Hours: You will be required 1o work a total of 200 hours a month. Specific working hours
will be determined by your Respective Local Management/ Reporting Head. It would be
appreciated, if you put in extra efforts to work outside the official hours as and when required.

13. Confidentially: You will maintain strict confidentially related to technical and commercial
knowledge, secrets, proprietary Information and all company information during your association
with us and thereafter,

14. Policies & Practices: You will zhide by the palicies and practices of the arganization in force from
time to time as made applicable to your cadre.

15 Others Clauses: During the tenure of your services, yau will wholly devote yourself 1o the work
assigned to you and will not undertake any other employment either on full or part time basis
without prior permission of the organization in writing. Any contravention of this condition will
entail discontinuation of your services from the organization.

16. Leave: As per the Government calendar the leaves will be approved

— C oo



Please sign and return duplicate copy of this appointment letter as token of your acceptance.

For,

Alshday Consultancy Services Read, Understood & Accepted
Ravindra Suryawansh| Komal Shivajl Nalk
Executive Director Program Manager

Contact us
7797783028/88840874
Email id aishdayconsultancyservices@gmail.com

Office Address: Flat no 02, Samarth Palace, Adivali-Dhokali, Opposite Suman Hospital, Shree Malang
Road, Kalyan East 421306

— C oo



m BDS Services Pvr L1d

Date: 20" December 2021
Name: Kunal Kamble
Address: Parasmani Apart, A/202, Yadav Nagar, Near Auto Stund, Kulgaon, Thane,
Mabarashtra, 421503

OFFER LETTER

We are pleased to offer you position of a Desk Research Executive BDS services Pyvt. Ltd. at the
monthly in hand salary of Rs. 9,792, with the monthly cost to company of Rs. 11,000 and annual
cost to company of Rs. 1,32,000. Your joining will be subject to following terms and
conditions:

1. Youare cxrccled 10 complete our training duration of 7 to 10 working days for which
payment of Rs.1000/- will be applicable. This payment will be provided after
completion of 45 days at work.

2. Your CTC will be implemented after completion of your training period.

3. A detiled appointment order, outlining the break-up of your salary and terms and
conditions shall be issued within a week of your joining

4. Your appointment with the company is subject to probationary period of 151 working
days, during which no paid leave will be applicable.

5. This offer is subject 1o acceptance from your end, clearances of your reference check.

6. Please confirm your acceptance of this offer by signing and returning this letter by 20"
December 2021,

We look forward to your joining our organization.

HR Manager
BDS Services Pvt. Lid.

I accept the offer and shall report for duty on or before.

Name:
K unal Dimkan Kamb\e

Signature:
Cplet™

Scanned with CamScanner
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TCS Confidential
Ref TCS/2021-22/CC-C1/1258410

May 26, 2021

Mr. Prem Gujeti
Mumbai

Dear Prem Guijeti,

The COVID-19 pandemic has brought difficult personal situations for many of us. The heaith and safety
of each one of you across the globe continues to be our key focus. Do maintain all the safety protocols
advised, keep yourself updated on all the benefits and support offered by TCS and most importantly,
vaccinate yourself and eligible family members. Please maintain COVID appropriate behaviour to protect
your self and your family.

| take this opportunity to thank you for your commitment and resilience during these challenging times to
keep our customer’'s business running and growing. As we step into the next era, 'Building on Belief" will
enable us to transform all our futures with greater purpose, through innovation and collective knowledge.
| urge you to keep your profile data accurate & up-to-date and actively participate in strategic talent
development programs like Elevate to accelerate your seif-transformation, career and rewards.

| am pleased to share with you the revised Annual Compensation, effective April 01, 2021. Your India
Annual Compensation Is Rs. 4,89,199/-. The details of your compensation and related benefils are
enclosed in the Annexure to this letter,

Please note, that the above details are specific to India and are subject to change In case of long-term
deputation on international assignments, if any.

| encourage you to speak to your Manager / Business Unit Head or your HR Business Partner in case
you need any clarification or discussion.

| look forward to your continued commitment in the journey ahead.
| wish you and your family good health. Stay safe and Stay vigilant.

Warm Regards,

4

Milind Lakkad
Chief Human Resources Officer

TATA CONSULTANCY SERVICES

Tots Comsuitancy Sarvices Limited

1od Offce wemut fumting 00 Floor Sarima:
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TCS Confidential
Ref: TCS/2021-22/CC-C1/1258410

ANNEXURE

The details of your India compensation and benefits are given below. The CTC and its components are subject to
review and change, based on the prevailing regulatory framework. Taxation will be governed by the Income Tax
rules and the Company will be deducting tax at source as applcable

COMPONENT CATEGORY ANNUAL
BASIC SALARY 1,94 400
BOUQUET OF BENEFITS® 165420
CITY ALLOWANCE?® 26,400
RETIRALS

Provident Fund 23,328

Gratuity 9,351
PERFORMANCE PAY™

Monthly Performance Pay 37,200

Performance Bonus™" 25,200
TOTAL SALARY 4,81,299
INSURANCE

Health Insurance® 7,900
CTC 4,89,199
Afterlife Benefits 1,879

* Includes Personal Allowance which is not grade linked and does not accrue automatically. Personal Allowance is
subject fo review and may change or be adjusted against other emoluments at a later date, Refer to Table 2 for
TCS Defined Structure.

* Specific to India and is linked to base location. Will be discontinued while on international assignment. Allowance
is subject to review,

** In lieu of statutory profit bonus, based on the performance of the company, unit, empioyee and allocation

*** Performance Bonus will be pald quarterly and is subject to being active on the company rolis on the date of
announcement.

@ Premium for Health Insurance Scheme for self and dependants borne by TCS.

¥ Cost for the Afteriife Benefit is borne by TCS. The sum payable to nominee(s) is six times the annual
compensation {(CTC) with a minimum payout of Rs. 23 Lakhs. For details, please refer to the policy on Afterlife
Benefit on Knowmax.

TATA CONSULTANCY SERVICES

Totas Comsuttancy Savvices Limited
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TCS Confidential
Ref: TCS/2021-22/CC-C1/1258410

ANNEXURE
Table 2: TCS defined structure for Bouquet of Benefits
House Rent Allowance 97,200
Leave Travel Allowance 16,200
Food Card 6,000
Personal Allowance 46,020
BOUQUET OF BENEFITS 1,65,420

To design your Bouquet of Benefits, access the Link to BoB in the Global Employee Self Service Link in
Ultimatix,

TATA CONSULTANCY SERVICES

Totas Comsuttancy Savvices Limited
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B Accenture Solutions Private Limited

Letter of Authorization
(For use of Personal Information end Sensitive Personal Data or Information)

To whom it may concern

| undarstand that my employment with Accenlure Solutions Private Limited, having its registored office at
Plant 3, Godre) & Boyce Complex, LBS Mary Vikhroll (West), Mumbai Maharashtra 400079 (hereinafter
reforred 1o as ‘Accenture’. which axpression shall unless repugnant to the context or meaning thereof mean
and mclude s successors, nominees assigns and administrators), is govemed by Accenture Employment
Policies as applicable, and that this employment s subject to satisfactory background chacks [including
educational qualfications, past employmant records, work experience, work autharization (if applicable)
wentity chock, police clearance check, crimingl records check. court record checks ez | and professional
rafarence chocks

] hereby certify all of the statements made on the Accenture’s Employee Application Form are true and
complete, and | understand that any omission or misrepresentation of any fact may resull in revocation of the
offer of employment or refusal of smployment or immeadiate dismissal

“I hereby declare and sffirm that.

~ |am not an undischarged insolvent and that | have never appliad to any court of law 10 be adjudicated as
an Insolvent.

No onminal charges have sver been framed against me by any court of law.

| have not beaen convicled by any cour! for any offence involving moral turpitude,

| have not bean Involved or been party to any financial or economic crimes in any manner whatsoover,

| have never been involved or been party (o any terrorist activitias.

\ i A0 A

| agree and understand that, If al any time heremafter, any or all of the above stalements are found o be false
{ untrue, Accenture shall, without prejudice to its other rights, shall have the right to forthwith revoke the offer
of employmient or termunate my services and also initiale appropriate legal proceedings against me. | further
agrea and understand in the evenl of such revosation or termination. | shall not be entitled to any
compensation or benefits whalsoaver

I hereby authorize Accenture Solutions Privale Limited and its representative to collect, store, procass,
transfer and share my personal Information and sensitive persaonal information like bank accounts, PAN
biometric information, medical record, e-maill addresses et ) provided in my resume and spplication of
employment, and to conduct enquines as may be necassary, al the company’s discretion

| authorize Accenture and its representative to initiate the necessary enquiries/checks with immediate
effect; barring my current employment, Varification of my cument employment can be indiated on or after
Ine date of joining. | also authorize Accenture and 15 representative to initiate reference checks with the
references provided by me with immediate effect.

Further, | also acknowledge and provide my conssnt to Accenture to transfer and share (within Indin or
outside of India) such information with-

a Afflistes of Accentura for administrative purposes and/or audit,
b Clients/prospects in relation to any staff sugmentation assignments.

Efective from May, 2021 EAF Version 7.0



Accenture Solutions Private Limited

=20y Ceclare thatl the execution of this autharization has been done of my own free will and cansent and
ny undue force or coercion in any manner whalsoovar

I @am aware that Accenture has adopled secunty practices ant procedura lo ensure that the information
collscted in secure and they are avallable on Accenlure's website and in public domain

| autharize all persons who may have Infarmation refavant to this enquiry to disclose it to Accenture or s
reprasentative. | heraby refease all persons from linbility on account of such disclosure

/ Ao
Signature g U \

Full Name in Capitals: K1 W ARIJLAL C'l(‘f\r D

Date . EREIeIEEEN

Note instruction; You can either download, manually sign, scan and upload the document or
choose to download e-sign and upload

EReclive from Msy, 2021 EAF Veraion 7



INFORMATION RELEASE FORM

I hereby authorize JM Baxi Group. and /or any of its subsidiaries or affiliates and any person or arganization
appointed by JM Baxi Group., to contact any former employers, educational institutes and all such sources as may
be required to verify information provided in my resume and /or application of employment and to carry out all
Background Checks as may be deemed appropriate per JM Baxi Group selection procedure.

| hereby authorize former employers, agencies, educational institutes and all persons who may have information
relevant to this enquiry to release the information to JM Baxi Group or their appointed agents. | release all persons
from Hlability on account of such disclosure. | am willing that a photocopy of this authorization be accepted with the
same authority as the original.

Signature: Ms. Rutuja Kotian

Name: Ms. Rutuja Kotian

Dated. 18" October, 2021

JM Baxd Group Contidential
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To,
Sachin Suteth Bhosale

£ o marts setioct betvre Areacial| socery javas Gacn AN reth sest

Employee code: HIRG-1221

We are pleasad to appoint you as "Assoclate” at Airoli, Location unn; our Clent Wip

on contractual Bays for L]

ro limited
Month with eltective from oY 08 202 1o -May 0’20

Inaddwonte thisfollowing Is the terms & cond tans

L

-

Your starting Date will be Heu s S - and Date of Contract End Mey@i 2022

The pouition we are offering is that of Assoclate at CTC of INR 15848 per month (a3 per
Annexyie |}

Your Jelning Location wil| be Aol , and need 1o repont daily on the offica, In Case you
unable 10 Join the work location your Salary and FNF Settlement wiil be nat cleared.

1tis a condition of your employment wilh the campany thal the management in (s absolute
diseretion may transter you to any other Project site / Establshment / Department /
Dwvsion located anywhare In the country o autside the coumiry under the same
Management or any other Sister Concerns, Associate Companies or any Haldings ar
Subsdsaries, Such vamlers will not areate for you any right to ask lor revision in your
emoluments or otherterms and condibons of your services Consequent to such transfers, you
will be governed by the tzrms and condations of service as appleation (o your categoryaf
employessin the new place.

It understood that our decislon Lo appoint you Is based on the informationgaen by you in
the bo-data/Applcation Form during the mtecview you hadwith us IF at atater stage, it i
found that infaemation you had provided 15 1a'se [ Incorrect, your services are lable 1o be
terminzted without any settlements of dues or salary

You shall no! divulge any infarmation you may come across duning your services, in
connecuon with the technology / Business / Business organizmianselc in case of violation
of this Clause, the Management [s within iy nght loterminate your services immediataly
and can claim damage 10 this eYect

You shall rot Ieave the company without a clear natice of 30 working days after the formal
atceptance of the resgnanon or in the liew of notice by payng 3 sum equivalent to one
months” gross remunerabon and s3lary as the Case may be

Co O 10008 G 08 MG COLONY, Naar SBI BAANK,
Intiore, Madhy s Prasech 452007
Contact Na D100 7418 | Emad MR M | weaw hed s
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3\\7/;/ Alshday Consultancy
ﬂ'& Services

Livalihood initiative h information tech

Date 21/09/2021
APPOINTMENT LETTER
Dear Shubhangi Babu Khare
With reference to your application, we are pleased to confirm your employment with Alshday Consultancy
Services as "Program Manager”,
1. Date of Joining : 15" September 2021
2 Period of Contract: One Year from Date of Joining. It is renewable on the basis of your
performance in the organization.
3. Consultancy Fees: In Alshday Consullancy Services Program Manager Role is essential right
from recruitment of the staff to help the staff to achieve the goal of the crganization.
4 With regards to Salary, It will be paid Rs.25¢00/- per month
5 There will be a statutory deduction Professional Tax and other applicable taxes Per Annum.
6. Reporting You will be reporting 1o the Project Heading
7 Operational Responsibilities: Management reserves the right to change, amend, and modify any
set of operational responsibilities assigned to you. Simultaneously in case of poor performance
employee contract will be terminated.
8 Primary Responsibliities and Duties:

Ensure smooth functioning of the team members

Program Manager will be responsible to make two team of 10 members each
Each employee has to fill data collection minimum 10 forms every day,
Providing support to the field staff to achieve the project geal

Ensuring optimum registration of uncategorized sector worker through Alshday Consultancy
services

Keeping all the records of all the team members, their performance and appraisal and Leave and
Appointments and salaries

Every three months performance appraisal will be done of the data collection officers. Based on
the performance promotion will be done

— C oo



Primary Skills to execute the job:

= Strategic vision 1o integrate how the big picture of the initiative comes together from definition
through Implementation across.

=  Ability to support large-scale company-wide projects that incorporate a proactive and innovative
solution to addressing challenges and achieving organizational goals and objectives.

= Ability to create organizational alignment to the design and execution of initiative efforts

Professional Traits:
« Analytical, excellent decision maker and problem solver
= Proactive, Self-mativated, target-driven, intuitive, creative & diligent.
= Excellent Inter-personal and relationship bullding skills.

9. Transfers: You are also liable to be transferred to any of the Centre’s as per management’s
decision. A transfer may Involve a promction, reassignment or a horizontal move. Your leave
credits and all the other benefits go with you.

10. Travel: You will be required to travel cutstation, within Maharashtra State or In your area of
operation as and when required for any official work.

11. Notice period: You will be required to compulsorily serve a Notice period of 30 days at the time of
your exit from the organization. Your services during the period of probation shall be liable to be
terminated giving 30 days' notice or one month’s basic salary in lieu thereof without assigning
any reason thereof Likewise a probationer will be competent to terminate therr contract of
employment by giving a 30 days’ natice or by surrendering or reimbursing their one month's basic
salary lleu thereof. After Confirmation, both employee as well as employer may terminate the
coentract of employment by giving 2 30 days’ notice or by surrendering or relmbursing their one
month's basic salary lieu thereof.

12. Working Hours: You will be required 1o work a total of 200 hours a month. Specific working hours
will be determined by your Respective Local Management/ Reporting Head. It would be
appreciated, if you put in extra efforts to work outside the official hours as and when required.

13. Confidentially: You will maintain strict confidentially related to technical and commercial
knowledge, secrets, proprietary Information and all company information during your association
with us and thereafter,

14. Policies & Practices: You will zhide by the palicies and practices of the arganization in force from
time to time as made applicable to your cadre.

15 Others Clauses: During the tenure of your services, yau will wholly devote yourself 1o the work
assigned to you and will not undertake any other employment either on full or part time basis
without prior permission of the organization in writing. Any contravention of this condition will
entail discontinuation of your services from the organization.

16. Leave: As per the Government calendar the leaves will be approved

— C oo



Please sign and return duplicate copy of this appointment letter as token of your acceptance.

For,

Alshday Consultancy Services Read, Understood & Accepted
Ravindra Suryawansh| Shubhangl Babu Khare
Executive Director Program Manager

Contact us
7797783028/88840874
Email id aishdayconsultancyservices@gmail.com

Office Address: Flat no 02, Samarth Palace, Adivali-Dhokali, Opposite Suman Hospital, Shree Malang
Road, Kalyan East 421306

— C oo
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ﬂ'& Services

Livalihood initiative h information tech

Date 21/09/2021

APPOINTMENT LETTER

Dear Sunil Lalji Sharma
With reference to your application, we are pleased to confirm your employment with Alshday Consultancy

Services as "Program Manager”,

1. Date of Joining : 10" September 2021

2 Period of Contract: One Year from Date of Joining. It is renewable on the basis of your
performance in the organization.

3. Consultancy Fees: In Alshday Consullancy Services Program Manager Role is essential right
from recruitment of the staff to help the staff to achieve the goal of the crganization.

4 With regards to Salary, It will be paid Rs.25¢00/- per month

5 There will be a statutory deduction Professional Tax and other applicable taxes Per Annum.

6. Reporting You will be reporting 1o the Project Heading

7 Operational Responsibilities: Management reserves the right to change, amend, and modify any
set of operational responsibilities assigned to you. Simultaneously in case of poor performance
employee contract will be terminated.

8 Primary Responsibliities and Duties:

Ensure smooth functioning of the team members

Program Manager will be responsible to make two team of 10 members each
Each employee has to fill data collection minimum 10 forms every day,
Providing support to the field staff to achieve the project geal

Ensuring optimum registration of uncategorized sector worker through Alshday Consultancy
services

Keeping all the records of all the team members, their performance and appraisal and Leave and
Appointments and salaries

Every three months performance appraisal will be done of the data collection officers. Based on
the performance promotion will be done

— C oo



Primary Skills to execute the job:

= Strategic vision 1o integrate how the big picture of the initiative comes together from definition
through Implementation across.

=  Ability to support large-scale company-wide projects that incorporate a proactive and innovative
solution to addressing challenges and achieving organizational goals and objectives.

= Ability to create organizational alignment to the design and execution of initiative efforts

Professional Traits:
« Analytical, excellent decision maker and problem solver
= Proactive, Self-mativated, target-driven, intuitive, creative & diligent.
= Excellent Inter-personal and relationship bullding skills.

9. Transfers: You are also liable to be transferred to any of the Centre’s as per management’s
decision. A transfer may Involve a promction, reassignment or a horizontal move. Your leave
credits and all the other benefits go with you.

10. Travel: You will be required to travel cutstation, within Maharashtra State or In your area of
operation as and when required for any official work.

11. Notice period: You will be required to compulsorily serve a Notice period of 30 days at the time of
your exit from the organization. Your services during the period of probation shall be liable to be
terminated giving 30 days' notice or one month’s basic salary in lieu thereof without assigning
any reason thereof Likewise a probationer will be competent to terminate therr contract of
employment by giving a 30 days’ natice or by surrendering or reimbursing their one month's basic
salary lleu thereof. After Confirmation, both employee as well as employer may terminate the
coentract of employment by giving 2 30 days’ notice or by surrendering or relmbursing their one
month's basic salary lieu thereof.

12. Working Hours: You will be required 1o work a total of 200 hours a month. Specific working hours
will be determined by your Respective Local Management/ Reporting Head. It would be
appreciated, if you put in extra efforts to work outside the official hours as and when required.

13. Confidentially: You will maintain strict confidentially related to technical and commercial
knowledge, secrets, proprietary Information and all company information during your association
with us and thereafter,

14. Policies & Practices: You will zhide by the palicies and practices of the arganization in force from
time to time as made applicable to your cadre.

15 Others Clauses: During the tenure of your services, yau will wholly devote yourself 1o the work
assigned to you and will not undertake any other employment either on full or part time basis
without prior permission of the organization in writing. Any contravention of this condition will
entail discontinuation of your services from the organization.

16. Leave: As per the Government calendar the leaves will be approved

— C oo



Please sign and return duplicate copy of this appointment letter as token of your acceptance.

For,

Alshday Consultancy Services Read, Understood & Accepted
Ravindra Suryawansh| Sunll Lalji Sharma
Executive Director Program Manager

Contact us
7797783028/88840874
Email id aishdayconsultancyservices@gmail.com

Office Address: Flat no 02, Samarth Palace, Adivali-Dhokali, Opposite Suman Hospital, Shree Malang
Road, Kalyan East 421306

— C oo
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20206303290/Mumbai/BPS/BTN
Date: 22/09/2021

Mr. Suraj Hawaldar Si

Room No 401 A Wing Gokul Aawas
Kuigaon

Behind Gokul Villa
Badiapur-421503
Maharashtra

Tel# 91-9702150837

Dear Mr. Suraj Hawaldar Singh,
Sub: Letter of Offer and Terms of Traineeship

Thank you for explonng training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully
completed our initial selection process and we are pieased 10 make you an offer as "Trainee BPS" for a period of 12
months. During this period you will be paid a stipend of Rs. 13,750/- per month.You will be engaged as a Trainee /
Apprentice under the mode! / certified Standing Orders {as the case may be) applicable to you.

Kindly confirm your acceptance ol this traineeship by proposing your date of joining and signing Annexure 1. if not
accepted within 7 days of receipt, this offer is liable to lapse at the discretion of the Company, You may handaver your
acceptance letter to the HR Officer/ Induction Officer at any of our offices.

After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a
letter of appointment as a trainee indicating the details ol your joining date and initial place of posting after completing
joining formalities as per company policy.

TCS decision of releasing the Offer of Traineaship and allowing you to join the organization before completion of your
final Graduation examination which has been uncertainly delayad owing to COVID-18 Pandemic. shall not be
construed as a waiver of the condition specified in the Terms of Traineeship under clause 'Pre-requisites of
Traineeship'. The status of your Graduation completion will be reviewed periodically. The Management reserves the
right to revoke this Offer of Traineeship if it is later established that you could not successfully compiete your
Graduation without any pending arrears/backlogs.

Private and Confidential 1
TCSL/DT20206303290 TATA CONSULTANCY SERVICES
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OTHER BENEFITS

1.

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the company's Health
Insurance Scheme (HIS). You are automatically covered under a default HIS Plan.

You have the flexibility to choose a plan which is higher than the existing default plan, by paying the applicable
additional premium plus Service Tax, in which case the below benefits can be availed:

a) Domiciliary Cover: This is a provision 1o cover the cost incurred towards any domiciliary treatment up to a
specified limit for each insured person per annum,

b) Base Cover: This is a provision to cover the cost incurred on hospitalization treatments up to a specified imit for
each insured person per annum.

c) Floater Cover: This benelit covers the hospitalization expenses incurred over and above the basic
hospitalization cover limit. This is a family floater cover for you and your enroiled dependents.

The total premium is split between Base Cover and Floater Cover Premium as per the plan applicable.
I, Base Cover Premium: Towards Domiciliary and Base cover for self, spouse and up 1o three children is entirely
borne by TCSL, provided these members are explicitly enrolled by you under the scheme. Additionally, if you wish
10 cover dependent parents/parents-in-law or remaining children, the applicable premium per insured person is to
be borne by you.

ii. Floater Cover Premium: Towards Floater cover is to be borne by you.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes il any, in future, will prevail
. For turther details, please refer to the policy document

2. Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL's policy.

3. Social Security - Employees’ State Insurance;
The company will contribute 4.75% of your stipend or such amount as determined by law towards ESI
contribution tll you remain covered under Employee's State Insurance Act, 1948,

4. Compensation Benefits under ESI Act / Employees’' Compensation Act:
Till you are covered under Employees State Insurance Act (ESI Act), you are entitied to ctaim the benefits in the
event of accidental injury resulting into death or disablement ansing out of and in the course of Traineeship, from
Employees’ State Insurance Corporation,
When you will be out of the purview of ESI Act, you will be eligible for compensation bensfit in the event of death
{ disablement ansing out of and in the course of Traineeship as per the Employee Compensation Act (Amendment
Act of 2017) or the benefits under the Company's Group Term Life Insurance scheme / Personal accident
insurance scheme as the case may be, whichever is more beneficial . For more details on this, refer TCS India
policy - Group Life Insurance and TCS Incia policy - Health Insurance.

5. Night Shift Stipend:
Trainees assigned to night shifts for training would be eligibie for a Night Shift Stipend of Rs. 200/- per shift
as per the company policy.

Private and Confidential 2
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6. Process Specific Stipend:
Based on your allocation, toaprocessandonawomtommpmcessmmplemymvdved you may be eligible for

additional process specific stipend, as defined by the Company.
TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites
Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be subject to
successful completion of your graduation examination without any pending arrears / back logs during the entire
course duration.

It is clearly undersiood, agreed and made abundantly clear that in case you do not successtully clear your
graduation your traineeship with TCSL will be discontinued without any notice or notice pay

It is mandatory to declare the gaps / arrears / back log, if any, during your academics and work experience. The
management reserves the nght 1o withcdraw/revoke the offer of traineeship at any time at its sole discretion in case
of any discrepancy or faise information is found in the details submitted by you.

2. Traineeship Period:
During the period of your training of 12 months, you may be required to undergo classroom and on the job
training. During this penod, you may be appraised 10 evaluate your perflormance and if your performance is found
o be satisfactory, you may be absorbed / appointed in the regular employment of the Company at its sole
discretion,

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb / appoint you on
requiar basis upon successtul completion of your training period of 12 months. You shall not be deemed to have
been absorbed / appointed in the regular employment of the company, unless & until you receive a written
communication in this regard from the Company.

It your performance s found unsatistactory, TCSL may terminate your traineaship forthwith by giving you 30
calendar days' notice in writing or payment of stipend for 30 calendar days in lieu thereof,

If you remain on unauthorized absence for a consecutive period of 3 days during the training programme without
authorisation or intimation, a presumption shall arise that you have abandoned your traineeship and the company
shall be entitled to disqualify and disentitle you forthwith for any further training and your name is liable to be
automatically stand discontinued from the list of ILP trainees without any further intimation / separate
communication 1o you,

3. Hours of Training:
You may be required to underga training in shifts and / or in extended training hours as permitted by law.

4. Leave:
You will be entitled for leaves as per the company's paolicy.

5. Transport:
TCS BPS provides company transport facility within a pre-defined radius for each location as defined in the
company transport policy. TCS employees living beyond these boundaries would be required to make their own
arrangements and the routes are predetermined and not permitted to be varied under any circumstances. The
company will make appropriate provisions for those working in night shift as permitted by law/ policy.

6. Alternative Occupation / Traineeship:
During the paeriod of your traineeship at TCSL, you are not permitted to undertake any other traineeship,
employment, business, assume any public or private office, honorary or remunerative, without the prior written
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permission of the company.

7. Confidentiality, Data and Intellectual Property Protection:
As part of the joining formalities, you are required to sign a Confidentiality, Data and |IP Protection Terms, which
aims to protect the intellectual property rights and businass information of TCSL and its clients. The detailed
Conlidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2

8. TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as a trainee
of TCSL.

9. Notice Period:
You will have to give at least 30 calendar days’ prior notice in writing before discontinuing your traineeship with the
Company. The Company may discontinue your traineeship by giving you 30 calendar days' notice in writing or
payment of stipend for 30 days in lieu thereol.

10. Medical Test:

You are required 1o undergo a pre-Ttaineeshlp medical check-up and obtain a litness certificate from the
registered medical practitioner/Doctor. This is a pre-condition for Traineeship. Please coflect the medical check-up
authorization letter from the company HR executive, at the time of submitting your written acceptance of this offer,
To verify your identification, we request you to carry a photograph and a photo identification document issued by
government like passport, PAN card, Election Card, Driving License etc. If you are a campus recruit, you may
produce your current educational institute’ s photo identification card in the absence of government photo
identification document,

Retention of reasonable medical fitness is also a condition of Traineeship. The company also reserves the right to
get yoursell examined by a doctor at any time during your Traineeship and futher employment(if absorbed in
Reguiar Employment) to ascertain your medical fitness. The opinion of the doctor appointed by the company shall
be final and binding on both parties. Your fallure, refusal or inability to appear for such medical examination will
result in the determination of your Traineeship or Employment as the case may be without any notice or notice
pay in lieu of notice.

Your Traineeship or turther Employment (if absorbed in Regular Employment) s liable 10 be discontinued /
terminated on account of your continued ill heaith or if you are found 10 be medically unfit for the job as may be
certified by the company's doctor,

11. Background Check:
Your traineeship will be subject to a background check in line with the Company's background check poiicy. A
specially appointed agency will conduct internal and external background checks. Normally, such checks are
compieted within one month of joining. If the background checks are unfavorable or at a variance with your own
declarations, your traineeship will be discontinued without any notice.

12. Submission of Documents:
At the time of your joining traineeship, photocopy of the following documents should be submitted. Please carry
the original copies for verification.

- Standard X and XIl Mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets far all semesters (if you are a Post-graduate)

- Birth Certificate / Proof of Age

- Passport

- 6 photographs - passpon size

- An affidavit / notarised undertaking that there is no criminal offence registerad/pending agains! you,
Your original documents will be returned to you after verification,
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Initial Learning Programme (ILP)

On joining TCSL as Trainee, you will be given the benefit of formal & on the job training (*Initial Learning
Programme®) at the location, as identified, for such a period as TCSL may decide. The said training programme
forms a critical part of your traineeship and is an ongoing process. TCSL continues to make investment on training
and development of its trainees. This will be of immense value to you and a large part of ownership and
commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing process and a formal
evaluation will be carried out during the training. We would request that the training be taken very seriously to
enable you to add maximum value to your professional and personal growth.

Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining formalities as per TCSL

policy

Personal Data Processing:

Your personal data collected and developed during recruitment process will be processed in accordance with the
TCS Data Privacy Policy, The personal data referred therein are details related to contact, family, education,
personal identitiers issued by government, social profile, background references, previous employment and
experience, medical history, skillset, proficiency and certifications, job profile and your career aspirations.

It will be processed for various organizational purposes such as recruitment, onboarding, background check,
project assignment, performance management, job rotation, career development incliuding at leadership level,
diversdy and inclusion initiatives, global mability, wellness program, statutory and legal requirements and specific
organizational initiatives in force during your tenure in TCS.

After you join TCS, there would be more sets of Personal Information (Pl) attributes processed for various
legitimate purposes. All of it will be processed with compliance to applicable laws and the TCS Data Privacy
Palicy. In some scenarios af your Pl processing, you will be provided with appropriate notice and/or explicit
consent might be obtained from time to time.

For the purposes mentioned above, your required Pl may be shared with specific vendor organizations who
provide services to TCS, e.g. background check, health insurance, counselling, travel, transport and visa, payroll
services, associate engagement activities, and financial and taxation services,

As TCS is a global company, your Pl may be shared with entities outside India, limited for the purpeses mentioned
above and/or in this offer letter.

In case of oversees deputation, available privacy rights would be govermned as per regulatory provisions and / or
TCS policies/notice provided applicable at your overseas location,

Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in India.

Rules and Regulations of the Company:
Your traineeship will be governed by the policies, rules, regulations, practices, processes and procedures of the
Company as applicable to you and the changes therein from time to time.

Compliance to all clauses:

You will be required to fulfill all the terms and conditions mentioned in this letter of offer of traineeship. Any failure
1o fulfill any term and /or condition and/or failure to clear any test successfully would entitie TCSL in withdrawing
this letter of traineeship at its sole discration,
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If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the Traineeship
and this offer will be automatically withdrawn, Post acceptance of TCSL offer letter if you fail to join on the date
provided in the TCSL joining letter, the offer will stand automatically terminated at the sole discretion of TCSL .

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Limited.

r:ht

Click Here or use a QR code scanner from your
Girish V. Nandimath ——

Global Head Talent Acquisition & AIP iobile:to yeldeis the e ettes

Encl: Annexure 1: Acceptance
Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms
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ANNEXURE 1

For the candidate to complete:

This is to confirm that | have received the |etter of offer and Terms of Traineeshi
TCSL/DT202063 um TN on (MMM/DDSY

| hereby accept this Offer and intend to join traineeship on:
Signature:
Name:
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Annexure 2
Confidentiality, Data and Intellectual Property Protection Terms

1. Confidential Information
“Confidential Information” shall mean all Inventions and Know-how, information and material
of TCS and its subsidiaries as applicable (Collectively tarmed as TCS) (including for avoidance of doubt any
Confidential Information of its Clients) that comes into the possession or know of the Associate and shall include
the following:

{a) Any and all information processing programs, software, properties, items, Information, data, material or any
nature whatsoever or any parts thereof, additions thereto and materials related thereto, produced or created at
any time by TCS or the Associate in the course of or in connection with or arising out of the Associate’s
assoclation with TCS, Program/Software shall mean source code and/or machine Instructions wherever resident
and on whatever media and all related documentation and software,

{b) All other information and material of TCS relating to design, method of construction, manufacture, operation,
specifications, use and services of the TCS equipment and components, including, but not limited to, engineering
and laboratory notebooks, reports, process data, test data, performance data, inventions, trade secrets, systems,
software, object codes, source codes, copyrighted matters, methods, drawings, computations, calcuiations,
computer programs, narrations, flow charts and all documentation therefore and all copies thereof {including for
avoidance of doubt any such material belonging to the Clients of TCS)

(c) Corporate strategies and other confidential and proprietary material and information, which could cause
competitive harm to TCS if disclosed,

(d) Customer and prospactive customer lists, and

(e) All other information and material, which may be created, developed, conceived, gathered or collected or
obtained by the Associate in the course of or arising out of the association with TCS or while in or in connection
with or for the purposes ol his/her association with TCS or any of the operations and entrusted by TCS to the
Associate,

2. Associate's Obligations
Assoclate agrees 1o treat the Conlfidential Information as strictly confidential and a trade secret of TCS. Associate
agrees not to use, or cause 10 be used, or disclose or divuige or part with either directly or indirectly any
Confidential Information for the benefit of or to any third parties except for or on behalf of or as directed or
authorized by TCS or to a person having a valid contract with TCS . Upon termination of employment, the
Associate agrees 10 surrender to TCS all Confidentia! Information that he or she may then possess or have under
his or her control.

3. Intellectual Property Rights
Associate agrees and confirms that all inteilectual property rights in the Confidential Information shall at all times
vest in and remain with or belong to TCS and Associate shall have no right title or claim of any nature whatsoever
in the Confidential Information. Associate shall promptly disclose to an authorized officer of TCS all inventions,
ideas, innovations, discoveries, improvements, suggestions, or reports and enhancements made, created,
developed, conceived or devised by him or her arising out of his or her engagement with TCS, including in the
course of provision of services 10 the Clients of TCS and Associate hereby agrees and confirms that all such
intellectual property rights shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any interest in and to any
domestic or foreign patent rights, trademarks, trade names s and trade secret rights therein and any
renewals thereol. On request of TCS, Associate shall execute from time to time, during or alter the termination of
his or her employment, such further instruments, including without limitations, applications for letters of patent,
trademarks, trade names and copynights or assignments thereof, as may be deemed necessary or desirable by
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TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof, All
expenses of filling or prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applications, Associate
hereby expressly waives any "artist's rights® or "moral rights®, which Associate might otherwise have in such
intellectual property rights.

4. Prior knowledge
Associate acknowledges that prior 1o his or har appointmant by TCS, he or she had no knowledge of the
Confidential Information of TCS and that such Confidential Information is of a confidential and secret character
and is vital to the continued success of TCS's business. Associate further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential Information, it is necessary
for TCS to protect such Confidential Information by holding it secret and confidential.

5. Use of third party material
Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while
working on the premises or facilities of TCS or its Clients or in connection with the development of any intellectual
propenty nights or work for or on behall of TCS;

a) use any third party material or intellectual property rights except those inteliectual property rights provided by
TCS or expressly authorised by TCS or without having proper authorisation or license or approval of the
respective owner of such intellectual property rights.

b) Participate in any activity for creation (including conception, design, development, testing, implementation,
support or marketing) of any Intellectual Property for or on behalf of TCS or its affiliates if Associate has been
exposed, directly or indirectly, to any Third Party IP which is in the same subject area (such as research area,
technology or application area) as, or which is same of similar to, the Inteliectual Property or any portion thereof,
to be so created, unless;

i) Associate has expressly declared to TCS in a prescribed form whether such exposure was owing to publically
avallable information or under and subject to any agreement; AND

i) TCS has expressly confirmed to the Associate that TCS has proper authorization or license or approval of the
respective owner of such Third Party IP to use the same in Intellectual Property or portion thereof 10 be created
and authorized In writing Associate's participation in such activity,

¢) knowingly access, make reference to or use any Third Party IP (except as permitted under Section 5(a),
directly or indirectly, during the period of association with the creation (conception, design, development, tasting,
implementation, support or marketing) of TCS Intellectual Property or portion thereof, which is in the same subject
area of TCS Intellectual Property or which is same or similar 1o such TCS Intellectual Property or portion thereol
being created. In case, Associate access or is exposed to any such Third Party IP during such association,
Associate shall promptly bring it to the notice of TCS IP asset owner or TCS project manager in writing and
immediately cease to participate in any such activity

6. Security policies and Guidelines.
6.1 Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes
including IP, Information Security and Confidentiality of TCS in force from time to time whether expressly
endorsed or not.

6.2 Associate acknowledge and agree that in the course of, and as a result of his’her engagement with TCS,
Associate will have access to, obtain or come across personai data or information of other TCS Associates or
Clients, including without limitation, sensitive personal data or information (collectively "Personal Data and
Information”) within the meaning of the applicable Indian Law and Rules or any other applicable Law, directive or
regulation anywhere in the world. In respect of any such Personal Data and Information accessed, obtained,
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acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that
he/she will:

(a) process the Personal Data and Informaton only on behalf of TCS, its Affiliates or Clients, as the case may be,
and only on and in accordance with instructions received from the data controller from time to time;

(b) abide by such technical and organizational measures necessary to prevent the accidental or
unlawlul destruction or accaidental loss, alteration, un-authorized disclosure or access to the Personal Data and
Information;

(c) promptly (and in any evant within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the case
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to, the Personal
Data and Information or other breach of this section {a *Security Breach").

(d) promptly provide TCS with all information in Associate’s notice, possession of control concerning any Security
Breach and not make any public announcement regarding a Security Breach without TCS's prior written consent;

(e) not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents to be in
breach of its obligations under any privacy or data protection policy, regulation or legislation;

(1) upon expiry or termination of Associate’s engagement with TCS, return all copies of the Personal Data and
Information to TCS in Associate's possession or control; and

(g) promptly bring to TCS notice of any request received from a data subject to have access to his/her Personal
Data and Information or of any other communication relating to the access, use or processing of any Personal
Data and Information (including any notice from the regulatory body) and fully co-operate and assist TCS in
relation to any such request or communication.

6.3 Associate expressly consent that TCS and/or its affiliates may collect, use, transler, retain or otherwise
process Associate’'s Personal Data and Information in connection with his/her engagement with TCS. in
accordance with the then / current TCS policies and procedures and applicable privacy and data protection
legisiation. TCS may use third party services or sub-contractors to collect or otherwise process Associate's
Personal Data and Information for which TCS shall remain responsible for such third party services provider or
sub-contractor's compliance with TCS's obligations hereunder.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicale, reproduce, use, sell, incorporate or
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information including
intellectual properties of TCS that is or may be revealed to him or her by TCS or which may in the course of his or
her employment with TCS come into his or her possession or knowledge uniess specifically authorized to do 5o in
writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or hereafter obtained by TCS
is granted, agreed to be granted, or implied by the tarms of this Agreament, or by the disclosure to Associate of
the Confidential Information.

9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession and / or knowledge of
Associate is of a unique, highly confidential and proprietary nature. It is further acknowledged by Associate that
the disclosure, distribution, dissemination and / or release by Associate of the Confidential Information without the
prior writters consent of TCS or any breach of the Confidentiality, Data and IP Protection Terms by Associata will
cause TCS to sufler severe, immediate and irreparable damage and that upon any such breach or any threat
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thereof, TCS shall without prejudice to any other remedies avaiable to it, be entitled to appropnate equitable refief
including the relief of specific perfformance and injunctive refiel, in addition to whatever remedies it might have at
law,

10. General
(a)The provisions hereof shall be interpreted, determined and enforced in accordance with the laws of India.

(b)In the event of any dispute or disagreement over the interpretation of any of the terms herein
contained or any claim or liability of any party, the same shall be referred to a person to be nominated by TCS,
whose decision shall be final and binding upon the parties hereto. Subject to the above, the arbitration shall be
governed by the Arbitration and Conciliation Act, 1896 or any modifications or re-enactment thereof. Associate
confirms that the fact that the arbitrator shall be a nominee of TCS shall not be a ground for objecting to such
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be Mumbai. Subject to the
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the laws of
India.

(c)If any provision hereot shall be found by a judicial tribunal to be contrary to governing law, it shall be deemed
null and void without annulling or rendering invalid the remainder of the Agreement and if the invalid portion is
such that the remainder cannot be sustained without it, the Parties herein shall find a suitable replacement to the
invalid portion that shall be legally valid.

(d)This Confidentiality, Data and IP Protection Terms along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the parties and supersedes all
prior agreements and understandings pertaining to the subject matter thereof. No delay of omission of either Party
in exercising or enforcing any of therr rights or remedies hereunder shall constitute a waiver thereof.

(e)This Confidentiaiity, Data and IP Protection Terms may not be amended except in writing signed by authorized
representatives of both parties.

(f)The obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall continue during

the term of or in the course of the employment of the Associate with TCS and shall continue thareafter in
perpetuity.

Please complete and return these documents to the TCSL HR executive, within 7 days of receiving this
offer.

This is to confirm that | have received the Letter of Offer on

| hereby accept this Offer and intend 1o join service on

Name:
Address:

Signature:
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JPMORGAN CHASE & Co.

Message from Jamie Dimon, Chalrman and CEQ

Congratulations on your new opportunity as you grow your career with JPMorgan Chase. We're
building the best and most respected financial services company In the world, and we would not be
the exceptional company we are today without talented people like you.

We constantly remind ourselves that one of the most important things we can do for our employees
is to build a healthy, vibrant company that creates opportunities. In your new role, you will have
plenty of opportunities to grow, so take advantage of them.

Here are a lew suggestions: Learn new skills and build your expertise. Help us find new ways we
can continually innovate faster, better and more efficently. Take the time to partner, collaborate and
communicate effectively. And continue to do your best work for our clients, customers and
communities. All the while, you'll be supported by colleagues who care about your development and
welcome your feedback as we drive our business forward.

Remember, your success is fundamental to our success. You are part of a diverse, inclusive culture
that differentiates us from our peers and sets a positive example for industries to follow. It's how we
do business at JPMorgan Chase - and you are a critical part of it.

| wish you all the best in your exciting new role.

>,
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JPMORGAN CHASE & Co.
27-Sep-2021

Vishal Chaudhan
Dear Vishal,
Your Employment by J.P. Morgan

We are pleased to confirm your new opportunity with J.P. Morgan Services India Private Limited
(the " Company "). As part of the J.P, Morgan family, you may be required to provide services for
other members of the J.P. Morgan group of companies which includes but is not limited to affiliates,
subsidiaries and holding companies ( " J.P. Morgan ). You also may be reguired to travel and work
in different locations within and outside your hiring country during your employment. You expressly
agree that at any time during your employment with the Company. you may be transferred or re —
assigned to another service or function of the Company or J.P. Morgan, in accordance with the
Company's need.

Please review the contents of this offer letter carefully to confirm our understanding of your
employment with the Company. This offer letter supersedes all previous communications including
verbal and/or in writing.

Please read this document to understand your employment package. In addition to the information
on the following pages, you will also be required to abide by JPMorgan Chase internal policies that
are in force anc amended penodically. These incluce our HR Policies, the Code of Conduct, relevant
personal trading policies, and other policies and regulations implemented by the Company or the
J.P, Morgan listed on the Company’s intranet, which will be accessible to you upon commencement
of your employment with the Company. Please carefully review all applicable policies and guideiines.

Please treat your empicyment terms with the strictest confidence,

« If you have questions about them, please contact your HR representative,

« For questions on benefits or policies, please contact our accessHR hotline at
0008004405210 (‘ocal toll free) or +1 212-552-5100 (intemational),

= To accept this offer of employment, please click on the *Accept” button at the bottom of this
page on or before 04-Oct-2021. If you do not accept this employment offer by then, it will be
automatically be withdrawn unless we extend it in writing,

* This is a computer generated communication and does not have a signature.

Employment
Your employment will begin on 06-Dec-2021 and you will carry out your role while physically present
in the JPMC offices in Mumbal, India,

Probationary Period

Your probation perod will be 3 Months. We will duly notify you if you have not successtully
completed your probationary period or extension thereof. Your probation period will serve, among
other things, to evaluate and verify your performance and your abilities as they pertain to your
position. If we don't notify you at the end of your probationary pariod, you will be deemed to have
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successfully completed your probationary period.

Your retirement age is sixty (60) years, subject to satisfactory completion of your probation period
and proviged that your employment is not terminated.

Title/Category
Your Functional/Subsidiary Title will be Trading Services Analyst of Corporate & Investment Bank.

We may change your position and titles through promation or our operational requirements.
Working Hours/Place Of Work

Your local management will determine your specific working hours. You may also be required to
work different or additional hours to perform your duties. depending on your department's needs

You will normally work at the Company's offices in Mumbai but you may be required to work at any
other location of the Company or its affiliates, as required by the Company.

Remuneration
Your total fixed pay will be INR 6,50,000 per annum and comprises the fallowing components:
_Rupees p.a.
1. Basic Salary 1,895,000
2. Leave Travel Assistance 30,000
3. House Rent Allowance 97,500
4 Provident Fund 23,400
5. Special Allowance 3,04,100
A. Total Fixed Pay 6,50,000

We will pay your total monetary remuneration in 12 equal monthly instaliments on or around the 30th
of each month. We will review this remuneration annually, and we reserve the right to amend its
terms, level and structure from time to time at our sole discretion.

You will be liable for all tax payments and any other imposts that may be levied or payable on any
sums paid and/or other benefits we provide to you, We are entitled to deduct or retain from the sum
payable to you any withholding and other taxes levied or payable.

If, during your employment with J.P. Morgan, you become indebted to the Company or are overpaid
any amount for any reason, we are entitied to recover that amount from you. J.P, Morgan may, i it
so elects, set off any such sum due to the Company from you against any remuneration and/or any
incentive compensation due and payabie to you, inciuding any linal salary payments due to you on
the termination of your employment.

Incentive Compensation

You will be eligible for annual incentive awards under the JPMorgan Chase Performance-Based
Incentive Compensation Plan ("Incentive Plan"), We award incentives based on a number of
factors, including your individual achievement, the results of your business unit and the overall
performance of J.P. Morgan. JPMorgan Chase & Co. has complete discretion over these awards,
which will be subject to applicable taxes, deductions and the JPMorgan Chase Bonus Recoupment
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Policy. If you receive an award, you will be paid either in cash or in a combination of cash and
forfeitable equity, in ine with our incentive plan practices. Any equity portion will be subject to the
terms and conditions of the award agreement, which will include recovery provisions, non-solicitation
and similar covenants. If your employment ends or you give us notice of your resignation before the
payment date for Incentive Plan awards, you won't be eligible for any payments.

During your employment any commitment as to an amount or timing of an incentive award must be
in writing signed by a Managing Director or equivalent of the Company and a human resources
officer at the level of Vice-President or above.

Notice Period for Termination
During your probationary perod, either party may terminate your empioyment by giving the other
party fourteen (14) days' written notice or payment in lieu of all or part of such notice period.

After the probationary periad, elther party can tarminate the employment by giving the other party 30
Days written natice ("Notice Period’). However, J.P. Morgan may at its sole discretion release you
earlier on certain conditions to be determined by the Company at the time of termination or by the
Company making a payment in lieu of ail or part of the Notice Period.

Leave

Annual Leave
Your annual leave entitiement will be subject to relevant legistation and JPMorgan Chase internal
policies that are in force and amended from time to time.

« You will be entitled to annual leave with full pay in every calendar year, 10 be applied and
taken in accordance with applicable law and JPMorgan Chase internal policies that are in
force and amended from time to time. The Company will be entitied to determine when this is
taken although, as far as possible, arrangements will be made to suit your convenience. J.P.
Morgan encourages you 10 use your annua! leave entitlement for each calendar year in that
calendar year.

« After a notice of termination has been given, you will not be entitied to take annual leave
notwithstanding any approval given before the date of the notice of termination unless the
Company In its discretion otherwise determines.

* You must comply with the Company's ‘consecutive days leave’ policies.

« For the calendar year during which your employment with the Company commences or
terminates, you will be entitied to such proportion of your annual leave entittement as the
pericd of your employment in each such year bears to one calendar year. Upon termination
of your empiocyment for whatever reason you shall, if appropriate and permitted under the
law, either be entitied to a payment in lieu of any outstanding annual leave entitlement or be
required to pay to the Company any salary received in respect of annual leave taken in
excess of your proportionate annual leave entitiement.

Sick Leave
Your sick leave entitlement will be subject to relevant lagisiation and JPMorgan Chase internal
poticies that are In force and amended from time to time.

Suspansion Leave
J.P. Morgan has the right to suspend you from your work duties with full pay where the Company
considers it necessary o investigate any allegation of misconduct or impropriety on your part. Such
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right shall be exercised at the Company's sole discretion.

Please note that detailed policies and information on leave, medical and life insurance, provident
and gratuity is available on J.P. Morgan's intranet, which will be accessible to you upon
commencement of your employment with the Company.

Medical and Life Insurance Coverage
You may be covered under the Company’s Group Mediclaim Insurance Policy and Group Accident
Insurance Policy.

Provident Fund & Gratuity
Your entitiement to Provident Fund and Gratuity will be subject to relevant legislation and J.P.
Morgan internal policies that are in force and amended from time to time.

Employment
Your employment is subject to:

a. You being able to carry out your role in India while being able to be physically present in a
JPMC office in Mumbai, india and your oblaining and maintaining a valld work permit and
such other permission, license or registration as may from time to time may be necessary to
enable you to carry out your duties and continue your employment;

b. the satisfactory completion of all pre-employment screening processing, including cbtaining
background references and checks as required, and the execution of any other forms
necessary for employment; and

<. your being legally able to work with the Company. You agree to disclose any employment or
contractual post-employment restraints you are subjected to which may, and will continue to,
affect your employment with the Company and affirm that:

. you are not in breach of any prior employment contract;

il. you have not taken or otherwise misappropriated — and you do not have in your
possession or control - any confidential and proprietary information belonging to any
of your prior employers or connected with or denved [rom your services to prior
employers, and you have returned to all prior employers any and all such confidential
or proprietary information; and

li. you are not subject to any other employment or any contractual post-employment
restraints

w. you shall indemnify and hold harmless the Company from any and all claims ansing
from any breach of the warranties in this paragraph.

Termination
Your employment may be terminated as follows:

« By either party giving to the other prior written notice of at least the Notice Period of the
Company making a payment in lieu of all ar part of the Notice Period.

« By the Company at any time without notice or compensation if you:

o are guilty of fraud, dishonesty or misconduct which is incons:stent with the due and
faithful discharge of your duties;

o seriously breach the Code of Conduct and any other Company policies;
o disobey the Company’s lawful and reasonable instructions/requirements;
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o habitually neglect your duties; or
o otherwise commit a material breach of your employment terms.

During any Notice Pericd, the Company may put you on "garden leave® and may, amongst other
things, do any or a combination of the following:
« suspend you from the performance of any duties or assign you alternative duties,;

« exclude you from any premises of the Company or any of the Group companies and/or
require you to work from another location;

« require that you have no or kmited contact or communication, other than purely social
contact, with any employees, officers, directors, agents or consultants of the Company or
any other member of the Group:

« require that you have no or kmited contact or communication with any customer or chent of
the Company or any other member of the Group,

« remave your access to the Company premises and computer systems; or

« require that you retum any property belonging to the Company per the Company's palicy on
"Return of Company Property” provided in this offer letter.
All your duties (whether express or implied) under your employment and this letter - including
without imitation your duty of fidelity, good faith, exclusive service and duties in relation ta the
Group's confident:al information — shall continue throughout the Notice Pericd and any pericd that
you are on garden leave,

During any Notice Period:
« you will provide such assistance as the Company may reguire to effect an orderly handover
of your duties and responsibilities to any individual appointed by the Company or any of the
Group Companies to take over your role or responsibilities; and

« you shall make yourself available to deal with requests for information, provide assistance.
be available for meetings and advise on matters relating to work

« you shall not, directly or indirectly, in any capacity whatsoever, interfere in any way
whatsoever with the business or the operations of the J.P. Morgan.

Confidentiality

You acknowledge that a vast amount of priviieged and confidential information will be disclosed to
you in course of your employment with the Company and during your employment with the Company
and thereafter, you shall keep secret and shall not at any time (whether during or after the period of
your employment) use for your own or another's advantage, or reveal to any person, firm or
company, any of the trade secrets, business methods and plans, financial matters, client lists,
investments, marketing plans, personnel matters or other information which you knew or reasonably
ought to have known to be confidential concerning the business or affairs of the Company or any
other member of the Group or any of their related companies, clients or suppliers.

You agree to abide by the specific provisions on the use of confidential information in the J.P.
Morgan policies and code of conduct.

The restriction contained in this paragraph shall not apply to any disclosure or use authorised by the
Company or required by law.

Return of Company Property
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You acknowiedge that any privileged or confidential information disclosed to you in the course of
your employment with the Company remains the exclusive property of the Company and whenever
requested by the Company and/or J.P. Morgan and in any event upon the termination of your
employment, you will promptly deliver to the Company and/or J.P. Morgan all documents and other
materials (whether originals or copies or in hard copy or electronic form) conceming the Company
andfor J.P. Morgan or their respective clients and suppliers, which may have been prepared by you
or have come into your possession, custody or control in the course of your employment with the
Company. This includes, without limitation, any confidential information, lists of clients or suppliers,
correspondence, electronic equipment, computer software or hardware, staff identity cards card and
other property used in connection with the operations of the Company and/or J.P. Morgan. You will
not be entitled to, and will not ratain, any copies, title and copyright in such correspondence and
other documents, papers, records and property are vested in the Company and/or J.P. Morgan.

Post-Employment Restrictions

For a period of three months commencing on the Relevant Date, you shall not directly or indirectly
(whether on your own account, for or with any other person, firm or company) solicit or endeavor to
entice away from the Company or any other Group Company any Critical Person,

For a peniod of three months commencing on the Relevant Date, you shall not directly or indirectly
(whether on your own account, far or with any other person, firm or company) solicit or endeavaor to
entice away from the Company or any other Group Company the business or custom of any
Restricted Client.

The duration of the restrictions will be reduced by any period of notice that you work out or any
period of garden |leave as provided in this offer letter,

In this paragraph:

« "Critical Person® means any person who was an employee or director of the Company or any
other Group Company at any time within one year prior to the Relevant Date who had
access 10 trade secrets or confidential information of the Company or any other Group
Company. This Iincludes knowledge of, involvement with or influence over suppliers or clients
of the Company or any other Group Company with whom you worked at any time during that
period

* “"Group Company" means the Company, its ultimate hoiding company, any subsidiary of the
Company and any holding company from time to time. "Subsidiary” and “holding company*
shall have the same meaning as in the relevant companies' legislation.

« ‘“Restricted Client” means any parson:
o who in the one year before the Relevant Date was a client of, or has dealt with, the
Company or any other Group Company; and

0 with whose custom or business you, or persens reporting to you, were personally
involved with during the penod of one year prior to the Relevant Date

o but does not include publicly known institutional clients which you serve subsequent
to your employment with the Company without the use of confidential or proprietary
information of the Company and J.P. Morgan,

« "Relevant Date" means the date your employment terminates.

You acknowiedge and agree:
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that each of the foregoing paragraphs constitutes an entirely separate and independent
restriction on you;

that the duration, extent and application of each restrictions, obligations and undertakings
are reasonable and necessary to protect legitimate interests of the Company and J P,
Morgan, considering, among ather things, that the Company has commercial dealings with
business partners throughout the world and that you wil regulariy be dealing with such
partners as part of your duties and you understand that it does not by any means prevent
you from earning a living in a satisfactory way;

that, if any such restriction (or parts of a restriction) shall be adjudged by any court of
competent jurisdiction to be void or unenforceable, the validity or enforceability of the
remaining restrictions {or parts of a restriction) shall remain in full force and effect as if the
unenforceable parts had been deleted. Damages may be an inadequate compensation for
breach of any of the restrictions in this paragraph and, subject to a court's discretion, in the
event of any actual or threatened breach of any provision of this paragraph, you agree that
the Company shall be entitled to (on behalf of itself and on behalf of any other Group
Company) restrain, by injunction, equitable relef or similar remedy, any conduct or
threatened conduct by you. You expressly submit to the jurisdiction of any court of
competent urisdiction for this purpose, and in the event you receive from any person an offer
of employment (whether oral or in writing and whether accepted or not), either during your
employment or the continuation in force of all or any of tha restrictions applicable to you.
whether pursuant to this letter or the Cade of Conduct, you shall provide to the person
making such an offer of employment a full and accurate copy of the then current restrictions
applicable to you

that any benefit given or deemed to be given by you te J.P. Morgan under the terms of this
paragraph is received and held on trust by the Company for the relevant J.P. Morgan group
company. You will enter into appropriate restrictive covenants directly with other J.P. Morgan
group companies if asked o do so by the Company.

that your employment with the Company and the compensation paid and/or payable to you
by the Company shall be sufficient consideration for the purposes of this clause. You further
agree and acknowledge that the limitations as to time and the character or nature placed in
this clause are reasonable and fair and will not preciude you from eaming a livelihood, nor
will they unreasonably impose limitations on your ability to earn a living.

that this offer letter constitutes a valid, legally binding and enforceable obligation on you and
this document is not in violation of any applicable law.

that any breach or threat of breach on your part of any one of such obligations and/or
undertakings would cause serious harm to the Company or J.P. Morgan which may then
institute any legal recourse against you that is deemed appropriate and/or recourse in
damages, without further notice or delay.

That you shall not assign this offer letter or the nghts and/or obligations hereunder, The
Company may assign its rights and obligations herein in all circumstances without your
consent, inclucding in connection with any sale, transfer or disposition of all or substantially all
of its business and operations and its assets, in which case the Company's rights and
obligations shall vest to the successor.

In addition, you agree and acknowledge that the potential harm to the Company of the non-
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enforcement of this clause outweighs any potential harm to you and that you have given
careful consideration to the restraints imposed upon you by this clause and that you are in
fuil agreement as to their necessity for the reasonable and proper protection of the
Company’s interests, You expressly acknowledge and agree that each and every restraint
imposed by this clause is reasonable with respect to subject matter, time period and
geographical area.

Miscellaneous

« This letter represents the entire agreement between the parties with respect to your
employment by the Company and supersedes any previous written or oral agreement
between the parties in relation to the matters dealt with in it. You acknowledge that you have
not been induced to enter into this letter by any representation, warranty or undertaking not
expressly incorporated into it.

« |If any paragraph (or part of any paragraph) of this letter is invalid or unenforceable, the
validity or enforceability of the remaining paragraphs (or parts of a paragraph) sha¥ not be
affected and the other paragraph (or parts of a paragraph) shall remain in full force and eftect
as if the invalid or unenforceable parts had been deleted.

= This letter shall remain In full force and effect and survive the termination of your
employment for any reason whatsoever.

« If, during your employment with J.P. Morgan, you become indebted to the Company for any
reason, the Company may, if it so elects, set off any sum due to the Company from you
against the compensation payable to you and collect any remaining batance from you.

« The Company may, in connection with your employment, receive personal data refating 1o
you or your family. Such data may be received from you, or from other sources including
third party sources. The Company may process your personal data for the purposes of your
employment and the operation of J.P. Morgan's business and as set out in the Code of
Conduct and relevant Privacy Policies and Privacy Handbook. You hereby consent to the
processing, storage and transfer of your personal data (including transfer woridwide amongst
members of the J.P. Morgan group of companies).

Appendix: Systems Monitoring Activities and Cross-Border Transfers:

The following provides a summary of how JPMorgan Chase & Co,, its affiliates and its subsidianes
and the entity that employs you, or for which you provide services (coliectively, “JPMC”), conducts
Systems monitoring. JPMC may conduct monitoring to the extent permitted by applicable law.

JPMC conducts manitoring of JPMC's physical facilities and its equipment and systems (collectively,
the "Systems'). System monitoring applies 1o your JPMC equipment, your personal equipment when
accessing the Systems, and the communications, information, and materials conveyed or accessed
using the Systems. Monitaring activities may include the monitoring and logging of traffic and usage
data of all electronic communications; monitoring of telephone calls to ar from JPMC work
telephones as permitted by applicable laws and subject to any required notices; monitaring of the
contents of electronic communications, files, databases, applications, and internet usage; and
logging hours worked and physical presence at JPMC's facilities if applicable. JPMC may at all times
monitor, accass, retrieve, record and review information obtained from the monitoring activities for
various purposes, such as preventing and investigating activities that may violate JPMC’s policies
and ensuring compliance with legal or regulatory obligations. While conducting monitoring activities,
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JPMC may obtain and process personal information about you and others that may reside on the
Systems.

The monitoring activities (including JPMC's collection and processing of personal or other
Information) are required for purposes of your employment or wark assignment to promote
adherence to applicable policies and regulations. Subject to applicable laws and regulations, if you
object to this processing, JPMC may prohibit you from using the Systems; terminate offers of
employment or work assignment; and, for employees, take disciplinary action against you, up to and
including termination of your employment with JPMC.

JPMC may disclose the infermation it obtains in connection with monitoring activities to JPMC
affiliates and to third parties, service providers, regulators, supervisory bodies, law enforcement and
other government agencies. Information obtained from the monitoring activities may be used as the
basis to take cisciplinary actions, up to and including termination or other legal action, for violations
of JPMC's policies or applicable laws.

In addition to the monitoring activities discussed above, JPMC may obtain and store other
information related to your employment or other working relationship, such as your compensation
information, performance information, benefits infermation and other workplace-related data. JPMC
may transfer such information, and the information it obtaing in connection with monitoring activities,
to countries other than the country in which the information onginally was coliected, including to the
United States.

Understanding Obligations under the Firm's Personal Account Dealing Policy (PAD):

The Personal Account Dealing Policy (Policy) of JPMorgan Chase & Co. {firm or JPMC) is designed
1o help prevent and detect violations of securities laws and industry conduct standards and 10
minimize actual or perceived conflicts of interest that could arise due to personal investing activities.

PAD Compliance will notify you if the position you are being offered is considered to be subject to
the Policy. You will remain subject for the duration of your time working in a subject group, unless
notified otherwise of a change in subject status, Unless otherwise notified, you will continue to be
subject to the provisions of the Policy even dunng leaves ol absence from the firm, including. but not
limited to, garden leave or medical leave.

You as well as your Connected Persons are subject to the prowisions of this Policy and will need to
be familiar with the obligations set forth in this policy. Connected Persons includes your spouse,
domestic partner or minor children (even if financially independent) as well as anyone to whom you
provide significant financial support or for which you, or anyone listed above, has or shares the
power, directly or indirectly, to make investment decisions.

Once subject to the Policy, you must disclose and certify your Covered Accounts (which include
accounts of your Connected Persons). You will be required to maintain your sell-directed Covered
Accounts with one of the firm's Approved Brokers and preclear all purchases, sales, pledges anc
gifts (received and given) of publicly traded and privately held financal instruments, unless listed as
specifically exempt. Pre-approval confirmations must be received prior to executing the trade or
Investment. The firm may impose periodic restrictions on persanal trading in centain financial
securities. These restrictions can apply to all firm subject Workforce Members and their Connected
Persons or may be imited to certain groups. Subject Workforce Members and their Connected
Persons are not permitted to recommend or transact in the financial instruments of an issuer while in
the possession of material non-public information (MNPI) regarding that issuer.
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if you are a seasonal or short term employee the following requirements will apply:

JPMorgan Chase requires that seasonal workers refrain from trading in Covered Accounts for the
time period that you are employed in a short term training program. Please verify that you will
comply with the following personal trading requirements:

1. For the duration of the short term program | am joining | will not trade in any of my Covered
Accounts

2. lunderstand that the Firm has the right to request account information for any of my Covered
Accounts

3. Ifthere is an extenuating circumstance that would compel me to place a trade in my Covered
Accounts, | will obtain pre-approval of the trade by the Personal Account Dealing Group and
I would be responsible for supplying all confirmations and statements to the Personal
Account Dealing Group for that trace

*The term Covered Accounts refers to any securities accounts no matter where they are located and
includes, but is not limited to, those accounts that are established, maintained or controlled (either
directly or indirectly) by you, your spouse, domestic partner or minor children (even if financially
independent), anyone to whom you provide significant financial support, and in which the employee
has a direct or indirect financial interest.

Global Personal Trading Policy:

The Personal Account Dealing of JPMorgan Chase & Co. is designed to help prevent and detect
violations of securities laws and industry conduct standards and to minimize actual or perceived
conflicts of interest that could arise due to personal investing activities. This Policy includes
requirements for disclosing Covered Accounts, maintaining certain accounts at one of the firm’s
Approved Brokers, preclearing traces, and restrictions and prohibitions on centain types of trading
activity. This Policy is subject to any applicable local laws and rules and should be read in
conjunction with Supplements (regional’lLOB) as well as the firm's Code of Conduct,

Acceptance and Code Affirmation:
Upon signing this letter | accept the terms and conditions described above,

| hereby affirm that | have read, understand, and am in compliance with the JPMorgan Chase
(*JPMC’) Cede of Conduct and all internal JPMC policies that apply to me. | agree, as a condition
of my employment, to remain in compliance with the Code of Conduct and all applicable JPMC
policies.

| understand that | must conduct myself in @ way that is consistent with the Code of Conduct,
demonstrating comphance with the principles and intent of the Coede of Conduct, and applicable
laws and regulations.

| also affirm that | have reported any potential or actual violations of the Code of Conduct, JPMC
policies, or laws or regulations applicable to JPMC's business, as required by the Coce of Conduct.
| understand that failure to do so can result in disciplinary action, up to and including termination of
employment,

1 understand that the Code of Conduct may be updated perodically, as necessary; and that the
current version is posted on the JPMorgan Chase intranet as well as on its public website.
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Independent Auditor Tax Services to Employees of JPMorgan Chase and its Affiliates:

To be in compiiance with the Public Company Accounting Oversight Board (PCAOB) Rule 3523, it is
JPMorgan Chase's (JPMC) policy that PricewaterhouseCoopers (PwC) cannot provide any tax
services to employees of JPMC or any of its controlled entities (hereafter referred to as JPMC
employee). This restriction is regardless of whether the individual is in a financial reporting oversight
role or not, and whether PwC is engaged by the individual or by JPMC. PwC is also prohibited from
providing any tax services to a spouse of a JPMC employee if the work s related to a joint tax return.
Exceptions to this policy will be reviewed on a case-by-case basis and will require the appraval of
the JPMC Controller.

Electronic Signature

* You acknowledge and agree that this offer of employment letter (the "Offer Letter”) is being
executed electronically and is enforceabie.

« You have read and understood the terms of the Offer Letter and have been provided with an
opportunity to review and discuss the terms of the Offer Letter with advisors, if you so desire.

« You agree that should any lurther assurances be required or be desirable, you shall in good
faith perform such further actions (including executing a physical copy of the Offer Letter).

Governing Law and Jurisdiction

Your employment shall be governed by and interpreted in accordance with the laws of India. You
shall submit to the exclusive jurisdiction of Mumbai courts in relation to any dispute arising in
connection with your employment and this letter.

J.P. Morgan Services India Private Limited

Caorporate [dentity Number : U72900MH2000PTC 124073

Registered Office: Prism Towers, Level Nos. 9 to 11, Link Road, Mindspace Goregaon (West),
Mumbai - 400 104, India

Telephone: +21 22 £125 0000
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< | inteliihealth Solutions Pvt. Ltd.

CIN: U85320MH2019PTC320566
207 A, Kailash Industrial Complex, Park Site Road, Vikhroli West, Mumbai 400079
Phone# +91 9168884886, Email: it@truemeds.in

Appointment Letter
20 December, 2021

Subject: Letter of Appointment

Dear Miss. Neha Idrisi,

This has reference to your application and subsequent interviews you have had with Intellihealth
Solutions Private Limited. We are pleased to appoint you as Quality Analyst in our operations
function based at Vikhroli West, Mumbai. Your employment will be governed by the following terms
and conditions:

1. Monthly Gross Salary

You will be paid a monthly gross salary of Rs. 18,500/- (Rupees eighteen thousand five hundred only)
per month.

2. Working Hours

Your working hours will be 9:00 am to 6:00 pm with flexi hours as per the current company policy.
The company observes a 6 day work week.

3. Date of Appointment

Your date of appointment as per company records is 20™" December, 2021.

4. Salary Increase

Increase in your salary will be reviewed periodically as per the policy of the Company. Increments in
the salary range will be on the basis of demonstrated results and effectiveness of performance during
the period of review.

5. Probation Period

You will be on probation for a period of One months from the date of your appointment. On
satisfactory completion of the probation period, you will be confirmed in service. If not confirmed
after six months, this order will continue to be in operation, and the probation period will stand
extended automatically till further notice.

6. Leave

You will be governed by the current Leave Policy of the company for permanent employees

7. Travel

Whenever you are required to undertake travel on Company work, you will be reimbursed travel
expenses as per Company rules.
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CIN: U85320MH2019PTC320566
207 A, Kailash Industrial Complex, Park Site Road, Vikhroli West, Mumbai 400079
Phone# +91 9168884886, Email: it@truemeds.in

8. Responsibilities

In view of your office, you must effectively perform to ensure results. Your performance would be
reviewed as per the Company’s Performance Management System.

9. Retirement Age
The normal retirement age for all employees is 60 years.

10. Notice Period

While on probation, this appointment may be terminated by either side by giving Thirty days’ notice,
or thirty days salary in lieu of notice period.

On confirmation, this appointment may be terminated by either side by giving one months’ notice or
two months’ salary in lieu of notice period.

11. Transfer

You will be liable to be transferred to any other department or establishment or branch or subsidiary
of the Company in India or abroad. In such a case, you will be governed by the terms and conditions
of service as applicable to the new assignment.

12. Other work

Your position with the Company calls for whole time employment and you will devote yourself
exclusively to the business of the Company. You will not take up any other work for remuneration
(part time or otherwise) or work on advisory capacity or be interested directly or indirectly (except as
shareholder or debenture holder) in any other trade or business during your employment with the
Company, without written permission from the Company.

13. Conflict of Interest

You will not seek full time or part time job or be involved in any way with competitor’s business
activities either directly or indirectly during your employment with the Company.

14. Confidential Information

You will not, at any time, without the consent of the Company disclose or divulge or make public
except under legal obligation, any information regarding Company’s affairs of administration or
research carried out, whether the same may be confided to you or become known to you, in the
course of your service or otherwise.

15. Contract/Bond with Previous Employers.

It will be your personal responsibility to discharge all obligations arising out of any contract or bond
with previous employers.

16. On termination
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CIN: U85320MH2019PTC320566
207 A, Kailash Industrial Complex, Park Site Road, Vikhroli West, Mumbai 400079
Phone# +91 9168884886, Email: it@truemeds.in

On termination of this contract, you will immediately give up to the Company all correspondence,
specifications, formulae, books, documents, market data, cost data, literature, drawings, effect or
records, etc. belonging to the Company or relating to its business and shall not make or retain any
copies of these items.

17. General

The above terms and conditions are based on Company Policy, Procedures and other Rules and
Regulations currently applicable to the Company’s employees and are subject to amendments and
adjustments from time to time.

We welcome you to Intellihealth Solutions Pvt. Ltd. family and trust we will have a long and mutually
rewarding association.

Yours faithfully,

Dr Kunal Wani <Candidate Signature & Date>
Co-founder & COO

Intellihealth Solutions Pvt. Ltd.
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Putting India to Work

Letter of Intent/Appointment Offer

Dear Parshuram Bhushan Dayal, Date: 05 Mar 2021

With reference to your application/interview and subsequent discussions you had with us, we are pleased to offer you a
position of SHOP DEMONSTRATORvith Team Lease Services Limited on fixed-term assignment and your date of
Joining would be 05 Mar 2021. Your appointment is subject to confirmation from our client on the selection of your
candidature by our client, in accordance with their selection criteria.

Your Monthly & Annual CTC will be INR 13968.00 and 167616.00 respectively. The Management reserves the right to
bifurcate or merge the allowances in basic salary. Your work location will be Thane. The job is transferable anywhere
within India.

The appointment offer is subject to the information provided by you in your Resume / Bio-data/CV and interviews are
correct and valid. Detailed job objectives and salary structure along with appointment letter will be provided upon joining.
This Letter of Intent /Appointment Offer does not guarantee employment and shall be valid for two weeks or till the date
of joining, whichever is earlier.

You are required to download the TeamLease Mobile App and upload the mandatory documents listed below.
Appointment Letter is issued subject to filling all mandatory fields on the Mobile App and uploading the mandatory
documents on the Mobile App.

e Copy of Aadhaar Card (both sides).

o Copy of the first sheet of Bank Passbook or canceled cheque (with your name, bank account number, and IFSC
clearly printed).

o Copy of highest educational qualification certificate.

e Copy of PAN card.

Link for Android App: https://play.google.com/store/apps/details?id=com.teamlease.associate&hl=en

Link for iOS App: https://itunes.apple.com/in/app/teamlease/id 10334212687?mt=8

Please note that any claims based on the alleged verbal promises by any authority, not a part of this letter, will not be
entertained in the future.

Yours sincerely,

For TEAMLEASE SERVICES LIMITED Accepted and Agreed
LA
Rituparna Chakraborty Signature and date:
(Authorized Signatory ) Name:

TeamLease Services Limited., CIN No. U74140MH2000PTC124003
BMTC Commercial Complex, 6th Floor, 80 Feet Road, Koramangala, Bangalore - 560095
Ph: (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com
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07/04/2021

Appointment for post of Content Review Practitioner

Dear Mansi Sangay Gade (ACC3398),

We are pleased to offer you, the position of Content Review Practitioner with Accenture on the
following terms and conditions:

Commencement of contract

Your contract period will be effective, as of 09/04/2021

Contract Period

You will be on contract for a period of 11 months which may be extended or confirmed in writing after
a satisfactory assessment of your performance based on the Performance Measurement System (PMS)
of evaluation.

Compensation Details

Your salary and other benefits will be as set out in Annexure 1, hereto. Your monthly CTC will be Rs
15,532.00

Place of posting

You will be posted at Mumbai_1. You may however be required to work at any place of business which
the Company has, or may later acquire. You may be redeployed to any other process of the clientat any
point of time within the duration of your employment.

Company Assets

You will always maintain in good condition company assets such asID cards, access cards, laptops, etc. which may be
entrusted to you for official use during the course of your employment and shall return all such assets to the Company
prior to relinquishment of your charge, failing which the cost of the same will be recovered from you by the Company.

2COMS
Corporete Office : 388 Block G, New Alipore, Kolkata - 700 053. Phone : 033 39897979

Kolkata Pune Bhubaneshwor Hyderabad
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Borrowing/accepting gifts

You will not borrow or accept any money, gift, reward or compensation for your personal gains from
or otherwise place yourself under pecuniary obligation to any person/client with whom you may be
having official dealings.

Leave Policy

You will be entitled to leave as per law in force and as laid down in the Standing Orders of the
company. The company follows strict time schedule and late comings are discouraged, unless
otherwise notified by you in advance. Late marks will be accorded to you for every late entry
with one day of absence counted for every three late marks.

You are eligible for 1.75 leaves (SL+PL+CL) per month. Every Year from January onwards fresh
leaves will start accumulating in the leave account.

Termination

Your appointment can be terminated by the Company, without any reason, by giving you 15 days’
prior notice in writing or salary in lieu thereof.

You may terminate your employment with the Company, without any cause, by 45 days’ prior notice
or salary for unsaved period, left after adjustment of pending leaves, as on date.

The Company reserves the right to terminate your employment summarily without any notice period or
termination payment, if it has reasonable ground to believe you are guilty of misconduct or negligence,
or have committed any fundamental breach of contract or caused any loss to the Company.

On the termination of your employment for whatever reason, you will return to the Company all
property; documents and paper, both original and copies thereof, including any samples, literature,
contracts, records, lists, drawings, blueprints, letters, notes, data and the like; and Confidential
Information, in your possession or under your control relating to your employment or to clients’ business
affairs.

Confidential Information

During your employment with the Company you will devote your whole time, attention and skill tothe
best of your ability for its business. You shall not, directly or indirectly, engage or associate yourself
with, be connected with, concerned, employed or engaged in any other business or activities or any
other post or work part time or pursue any course of study whatsoever, without the prior permission of
the Company.

You must always maintain the highest degree of confidentiality and keep as confidential the records,
documents and other Confidential Information relating to the business of the Company which may be
known to you or confided in you by any means and you will use such records, documents and

2C0MS
Corporete Office : 388 Block G, New Alipore, Kolkata - 700 053. Phone : 033 39897979

Kolkata Pune Bhubaneshwor Hyderabad
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information only in a duly authorized manner in the interest of the Company. For the purposes of this
clause ‘Confidential Information’ means information about the Company’s business and that of its
customers which is not available to the general public and which may be learnt by you in the course of
your employment. This includes, but is not limited to, information relating to the organization, its
customer lists, employment policies, personnel, and information about the Company’s products,
processes including ideas, concepts, projections, technology, manuals, drawing, designs, specifications,
and all papers, resumes, records and other documents containing such Confidential Information.

At no time, will you remove any Confidential Information from the office without permission.

Your duty to safeguard and not disclose Confidential Information will survive the expiration or
termination of this Agreement and/or your employment with the Company.

Breach of the conditions of this clause will render you liable to summary dismissal under clause above
in addition to any other remedy the Company may have against you in law.

Intellectual Property Right

If during the period of your employment with us you achieve any invention, process improvement,
operational improvement, or other process/method likely to result in more efficient operation of any of
the activities of the company, the company shall be entitled to use, utilize and exploit suchimprovement
and you shall assign all rights thereof to the company for the purpose of seeking any patent rights or for
any other purpose. The company shall have the sole ownership rights of all the intellectual property
rights that you may create during the tenure of association with the company including but not limited
to the creative concept that you may develop during your association with the company.

Applicability of Company Policy

The Company shall be entitled to make policy declarations from time to time pertaining to matters like
leave entitlement, maternity leave, employees’ benefits, working hours, transfer policies, etc., and
may alter the same from time to time at its sole discretion. All such policy decisions of the Company shall
be binding on you and shall override this Agreement to that extent.

Governing Law/Jurisdiction

Your employment with the Company is subject to Indian laws. All disputes shall be subject to the
jurisdiction of Kolkata & is therefore subjected to West Bengal Jurisdiction only.

Adherence to compliance rules for ESI and PF

As per compliance rules, you are not permitted to have multiple ESI or PF numbers/accounts. In case
you have any prior ESI or PF number/account, it is your responsibility to submit proof of the same at the
time of submission of documents. | n case the same is not submitted, we will assume you are not
registered under ESI and PF and we would be initiating the registration processes if applicable. Also,
as per ESI rules, you cannot add as beneficiaries family members drawing a salary of more than 5000

2C0MS
Corporete Office : 388 Block G, New Alipore, Kolkata - 700 053. Phone : 033 39897979

Kolkata Pune Bhubaneshwor Hyderabad
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per month. For registering any of your family members under ESI, we would be needing a declaration
stating that the family member has a salary less than Rs. 5000 per month.

Appointment in Good Faith

It must be specifically understood that this offer is made based on your proficiency on
technical/professional skills you have declared to possess as per your application for employment and
your ability to handle any assignment/job independently. | n case at a later date any of your
statements/particulars furnished are found to be false or misleading or your performanceis not up tothe
mark or falls short of the minimum standard set by the company, the company shall have the right to
terminate your services forthwith without giving any notice notwithstanding any other terms and
conditions stipulated therein.

The above terms and conditions are based on the company's policy, procedures and other rules
currently applicable in India and are subject to amendments and adjustments from time to time. | nall
matter including those not specifically covered here such as traveling, retirement, etc. you will be
governed by the rules of the company as shall be in force from time to time.

Acceptance of our offer

We congratulate you on your appointment and wish you a long and successful career with us. We are
confident that your contribution will take us further in our journey towards becoming world leaders. We
assure you of our support for your professional development and growth.

Please confirm your acceptance of Employment Offer by signing and returning the duplicate copy.

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

)

hthor
ES | kotwata-53
o T

E;' e

Authorized Signatory

2COMS Consulting Pvt. Ltd.

Date: 07/04/2021

2COMS
Corporete Office : 388 Block G, New Alipore, Kolkata - 700 053. Phone : 033 39897979

Kolkata Pune Bhubaneshwor Hyderabad
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ANNEXURE 1
Monthly Annual

Basic 8,548.00 102576
HRA 4,150.00 49800
Other Allowances - 0
Monthly Stat Bonus 1,050.00 12600
GROSS 13,748.00 164976
PF 1,026.00 12312
PF Admin 86.00 1032
ESI 447.00 5364
WCA - 0
Insurance 225.00 2700
Total 1,784.00 21408
CTC 15,532.00 186384
PF 1,026.00 12312
ESI 104.00 1248
Ptax 200 2400
Total 1330 15960
Net In Hand 12418 | 149016

N.B.: Salary payout date is 3" working day of the month.

Date: 07/04/2021

Name: Mansi Sanjay Gade

Signature :

2C0MS

Corporete Office : 388 Block G, New Alipore, Kolkata - 700 053. Phone - 033 39897979

Kolkata

Pune

Bhubaneshwor

Hyderabad



FrdYen 3w, FHOTa TaTEa W . (0249) QY 2WA,
@ ¥ . BINCpIens IOIT ATSTH TCETeT, (gosiia)

% wreatie favmT
Zeard), Pesona, ar. 3faena, {1, @ - ¥9 woa,

2R, . Rrasa [ e, [ ey | ueRs [ bR,
TH.ON. @IS 7. 96:03-033 .
Y.~ F, 039940¥ L0 o & wfareg Praty fdft gass, 3=, THN/ULH/RSE.

AEHw. 908/ 262a-217

A : 2 y)1y) 2029

4T grEel

JHTUTT &0ATd I 1, Aedy. arérer Afaran
Tehrel AT THTAT ATSdd gl Rfder a7
geray feeAieh ¢/22/R00] U HRRA 3G
AT Jdd FOH TAEUT Hgd. THeI THAUTT ¢
HTHTTST feelel 31Tg.

' %& 0.4\ 0%

& .m1. 9 ehaon e (.8
PoIIE - TN,
al. sz, B ™

Scanned with CamScanner



Reliance SMSL Limited Valid till 05th Jul 2021

Mr. Neeraj Gupta

EC No: 60602176 DOB: 12/06/1999
60602176 DOJ: 16/03/2021 Height: 164 cm

ID Mark: MOLE ON LEFT HAND Blood Group: O +

0O
Reliance m

RETAIL Signature of the Card Holder




INFORMATION RELEASE FORM

| hereby authorize JM Baxi Group. and /or any of its subsidiaries or affiliates and any person or organization
appointed by JM Baxi Group., to contact any former employers, educational institutes and all such sources as may
be required to verify information provided in my resume and /or application of employment and to carry out all
Background Checks as may be deemed appropriate per JM Baxi Group selection procedure.

| hereby authorize former employers, agencies, educational institutes and all persons who may have information
relevant to this enquiry to release the information to JM Baxi Group or their appointed agents. | release all persons
from liability on account of such disclosure. | am willing that a photocopy of this authorization be accepted with the
same authority as the original.

Signature: Ms. Rutuja Kotian

Name: Ms. Rutuja Kotian

Dated: 18t October, 2021

JM Baxi Group Confidential

Scanned with CamScannar
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Livelihood initiative through information technology

Date 21/09/2021

APPOINTMENT LETTER

Dear Shubhangi Babu Khare
With reference to your application, we are pleased to confirm your employment with Alshday Consultancy
Services as “Program Manager”.

Date of Joining : 15 September 2021
2. Period of Contract: One Year from Date of joining. It is renewable on the basis of your
performance in the organization.
3. Consultancy Fees: In Alshday Consultancy Services Program Manager Role is essential right
from recruitment of the staff to help the staff to achieve the goal of the organization.
With regards to Salary, It will be paid Rs.25000/- per month.
There will be a statutory deduction Professional Tax and other applicable taxes Per Annum.
Reporting: You will be reporting to the Project Heading
Operational Responsibilities: Management reserves the right to change, amend, and modify any

N o o s

set of operational responsibilities assigned to you. Simultaneously in case of poor performance
employee contract will be terminated.
8. Primary Responsibilities and Duties:

= Ensure smooth functioning of the team members

=  Program Manager will be responsible to make two team of 10 members each.
= Each employee has to fill data collection minimum 10 forms every day.

= Providing support to the field staff to achieve the project goal

= Ensuring optimum registration of uncategorized sector worker through Alshday Consultancy
services

= Keeping all the records of all the team members, their performance and appraisal and Leave and
Appointments and salaries

= Every three months performance appraisal will be done of the data collection officers. Based on
the performance promotion will be done.

Scanned with CamScanner



Primary Skills to execute the job:

= Strategic vision to integrate how the big picture of the initiative comes together from definition
through implementation across.

= Ability to support large-scale company-wide projects that incorporate a proactive and innovative
solution to addressing challenges and achieving organizational goals and objectives.

= Ability to create organizational alignment to the design and execution of initiative efforts

Professional Traits:
= Analytical, excellent decision maker and problem solver.
= Proactive, Self-motivated, target-driven, intuitive, creative & diligent.
= Excellent inter-personal and relationship building skills.

9. Transfers: You are also liable to be transferred to any of the Centre’s as per management's
decision. A transfer may involve a promotion, reassignment or a horizontal move. Your |eave
credits and all the other benefits go with you.

10. Travel: You will be required to travel outstation, within Maharashtra State or in your area of
operation as and when required for any official work.

11. Notice period: You will be required to compulsorily serve a Notice period of 30 days at the time of
your exit from the organization. Your services during the period of probation shall be liable to be
terminated giving 30 days' notice or one month'’s basic salary in lieu thereof without assigning
any reason thereof. Likewise a probationer will be competent to terminate their contract of
employment by giving a 30 days’ notice or by surrendering or reimbursing their one month'’s basic
salary lieu thereof. After Confirmation, both employee as well as employer may terminate the
contract of employment by giving a 30 days' notice or by surrendering or reimbursing their one
month’s basic salary lieu thereof.

12. Working Hours: You will be required to work a total of 200 hours a month. Specific working hours
will be determined by your Respective Local Management/ Reporting Head. It would be
appreciated, if you put in extra efforts to work outside the official hours as and when required.

13. Confidentially: You will maintain strict confidentially related to technical and commercial
knowledge, secrets, proprietary information and all company information during your association
with us and thereafter.

14. Policies & Practices: You will abide by the policies and practices of the organization in force from
time to time as made applicable to your cadre.

15. Others Clauses: During the tenure of your services, you will wholly devote yourself to the work
assigned to you and will not undertake any other employment either on full or part time basis
without prior permission of the organization in writing. Any contravention of this condition will
entail discontinuation of your services from the organization.

16. Leave: As per the Government calendar the leaves will be approved

Scanned with CamScanner



Please sign and return duplicate copy of this appointment letter as token of your acceptance.

For,

Alshday Consultancy Services Read, Understood & Accepted
Ravindra Suryawanshi Shubhangi Babu Khare
Executive Director Program Manager

Contact us
7797783028/88840874

Email id alshdayconsultancyservices@gmail.com

Office Address: Flat no 02, Samarth Palace, Adivali-Dhokali, Opposite Suman Hospital, Shree Malang
Road, Kalyan East 421306

Scanned with CamScanner
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MANALI KALLURI
Co-Assistant |
| ContactMo : 9175524623 |
Employee Code : 85
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Designation :Web Designer Intern |
Employee Code : T13-080 :
Gender : Male

Phone Number : 70-66-299-2/6

Email Address  : rakesh@313s.com

Date of Issue  03/05/2021

batwof By I0/22  Clypaly Shak

AUTHDRIS[D SIGNATORY

Tnis identity card s a property of Three 13 Solutions Private Limited,
if found, please return to: 404, 4th Floor, Crestent Business Parr.
mmmmmmmwm Road, Sakinaka,

Andheri East, Mumal 400072 Mahrashatra, India - Tele: 0722850717
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nieRT e w-aify. B Ry T MULTISTATE CREDIT CO-OP. SOCIETY LTO: NANDED

I i e Fhia, mrm T, R - 431 605 Head Office : Suryawanshl Complex, Taroda Naka,
Ph: (02462) 267277 Emall : headotfice @godavariutbanmultistate.org Nanded-431 605. Wab : www.godavariutbanmultistate.corm
Ret.No. ADM/2019/05/757 Dats 30/05/2019
-
To,

Mr. Pratik Naresh Mohite

Room No. 3, Durga Darshan Chawl,
Chawl No.3 , Navin Devichapada,
Gopinath Chowk, Mahatma Phule Road,
Dombivli (W).

Subject : Appointment as a “Peon”

This is with reference to your application for the post of “Peon” as per subsequent
personal interview on 14" November 2017. We are pleascd to inform you that you have

been selected for the post of a “Peon” and we offer appointment on following terms and
conditions:
1) Your appointment is based on the information provided with reference to your

application and interview on 14" November 2017.
2) You will be paid a salary of Rs.8,000/- (Rs. Eight Thousand only per month).

BN T s e

3) We are pleased to inform you that you have been appointed for the Post of “Peon®, for
a probationary period of 6 Months, Your appointment shali be subject to successful _;'3,
completion of your probationary period and achievements of targets prescribed by us, In 3

@

the event, if your probationary period is not satisfactory, in terms of your conduct and

performance, your appointment shall stand revoked on expiry of your probationary
period mentioned herein, Notice to that effect shall be immediately served upon you

v

G ot i

within 7 days of expiry of Probation Period, .
4) You will be governed by the rules and regulations of the society as appliceble toyour
category of staff and as in force and or amended from time to time (The copyofsmlee ]

rule is enclosed herewith),
5) In Pursuance of this appointment order you have to roport our Blundup Branch - ;_ s
8/5719 | PR




6) You shall devote your whole Time Attention, Best Skills, Abiii!y and Knowledge
towards the Development and care of Business of the Society. You shall diligently and
faithfully perform such dutics as may be assigned to you from time {o time, by the
Society. Further, you will not take up any other employment or assignment,or any

., office, honorary or for any consideration, in cash or in kind or otherwise, without the
prior written permission of the society. ; =

7) During your employment, you shall keep yourself sober, work faithfully, h’onestly for
the society and you shall not be guilty of any act within or outside the Socxety s
premises which would affect your responsibility or capacity to work. -y

8) You will not divulge any details of the Administration or Orgamzafxah, ﬁ;tter’:)f

1324 'n].
confidential and secret nature, which may be your personal pnvnlege to know by virtue

e, l

of being in our employment. S—

9) You have to execute a service bond for the period of Five years. Thereaﬁer lf you want
to resign from the job you will have to give one month advance notice or go to for one
month salary in lieu of. | s

10) Post is transferable, as per need you must be ready to go anywhere and anyttme

11) The relieving /resignation acceptance letter from your previous orgamzatxon has to be
submitted on your joining the Society.

12) You will have to produce a Medical Fitness Certificate duly sign by any Reglstered
Medical Practioner on the date of joining.

13) You will have to follow all the rules and regulations of the Soci;ty- in'.__c;"_ciﬁt_enf:é,
amended/added time to time as and when required by the Society. iy

14) If at any time in our opinion you are found Non-performer or Gullty of Fraud,
Dishonest, Disobedient, Disorderly behaving, Negligent, Indisciplined, absent ﬁ'om duty

without permission or any other conduct considered by us deterrent to our mtenest or of

4y B0 i

violation of one or more terms of this letter, your service may be tennmated thhout

notice and on account of reason of any of the acts or omission the. Socxety rules we shall
\>{

" be entitled to recover the damages from you.

15) This appointment letter is being issued to you on the basis of the mfonnauon and
particulars furnished by you in your application. If it transpires that you have made a
false statement (or have not disclosed a material fact) resulting in your belng oft‘ered this

appointment, the Society (Management) may take such action as it deems ﬂt in ltS sole
™ l
discretion, including Termination of you employment, ; ordse

keeping and retur in good condition tha otdél‘ of all .

16) You will be responsible for Safe-
the Society property, wh:ch may be in your use Custody or Charge. . ...

57/13 e
VT




17) You are required to join on duty within the peridd of one month from date of this
Appointment order. ‘g i
18) You are required to keep a Security Deposit of Rs.5,000/- (Rs.Five Thousand only)
from your first month salary at the Society. :

19) You will have to give an Acceptance letter at your joining on duty at the Head Ofﬁce

This Appointment Order is conditional and further processed upon submission of all
the documents réquired as per our HR policy and on our satisfactory completion "of your
. reference checks.

ame

Documents to be submitted :
. Business Projection

. Id Proof - Pan Card ' outand

. Address Proof - Aadhar Card ' -
. Previous Employment Offer Letter ek lafE

. Last 3 Months Salary Pay Slips .
Reliving Letter from Previous Employer ' ~_ s “

. Medical Fitness Certificate from a Government Doctor R

. Academic Certificates (*SSC, Inter & *Graduation)

. Passport Size Photos — 6 No's Sl
The Entire team at Godavari is looking forward to work with you and we are
confident that you will be able to make significant contribution to the success . of our

- - N N

organisation.

Ry 3 ¢ -

CHAIRPERSON

We welcome you in our Organization.

ACCEPTANCE OF EMPLOYEE i ﬂ;: g

hite accept the above referred employment offered to'me and
declare that the Terms and Conditions of my employment as applicable to me, have been
read and fully understood by me. [ am returning herewith one copy of the ;wi‘s:y\pilcs duly
T me as advised by you. Please note that I will join on date s/, /' ‘(,

r

I, Mr. Pratik Naresh Mo

signed by

Date: 31/4/19 e | e mm
Place: mmuﬂ_[ﬁ SIS _ 2 ﬂﬂ@b{”‘e g

Signature of employee

LT N


















YASHASWI

NEEM TRAINEE CONTRACT LETTER

Date :- 04-Jul-2021

To,

Mr. Vishal Gupta,
At-Turbhe Stores,
Thane, Maharashtra,
India - 400703.

Dear Mr. Vishal,

With reference to your application with us for NEEM Trainee, we are pleased to engage you as NEEM
Trainee in "Exotech Plastics Pvt Ltd, Ranjangaon, Pune" subject to the following terms and conditions :

1. The Period of training shall be 12 months with start date 04-Jul-2021 and end date 03-Jul-2022.
2. You will be paid consolidated monthly stipend of Rs. 11,500 /-

3. It shall not be obligatory on the part of the Yashaswi as NEEM Facilitator to offer any employment to the
apprentices on successful completion of period of training in his / her establishment nor shall it be obligatory on
the part of the NEEM Trainee to accept any employment under the employer. As NEEM Trainee undergoing
Training in an establishment you shall be a trainee and not a worker and as such the provisions of any law with
respect to a labourer or work shall not apply to or in relation to you.

4. As NEEM Trainee you shall be liable to abide by the rules and regulations of NEEM in all matter of conduct
discipline and safety and carry out all lawful orders of the establishment.

5. As NEEM Trainee you shall learn your subject field conscientiously and diligently and attend to practical and
instructional classes regularly.

6. As NEEM Trainee you shall maintain a record of your work during the period of the NEEM Training in a
proforma prepared and approved by Yashaswi as NEEM Facilitator.

7. When the contract of Training is terminated for failure on your part to carry out the terms of contract, you shall
refund to the Yashaswi as NEEM Facilitator. In such event, you shall not be entitled to enter into another contract
of training under the National Employability Enhancement Mission (NEEM).

8. The Contract of Training can be terminated without compensation payment to the NEEM Trainee -

i. If you secure gainful employment (on production of copy of the appointment letter) and
ii. If you are unable to continue training on medical grounds (on production of a certificate to this effect from a
medical officer not below the rank of a Civil Surgeon/ surgeon attached to any Government Hospital).
iii. Absent from on the job training for more than 3 days without permission.
iv. Any kind of disciplinary issue
v. Any activity which is against the company where you are getting on the job training or against Yashaswi as
NEEM facilitator.

YASHASWI ACADEMY FOR SKILLS
CORPORATE OFFICE : YASHASWI HOUSE, LANE NO. 15, PRABHAT ROAD, PUNE - 411 004, MAHARASHTRA. INDIA.
T:+91 20 6749 2727 | E : INFORMATION@YASHASWI.EDU.IN | W ;| WWW.YASHASWISKILLS.EDU.IN
CIN : U80903PN2014NPL151080
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9. The contract for On the Job Training can be terminated by giving one month notice or one month stipend pay in
lieu of notice to the NEEM trainee with or without reason.

10. Continuance of payment of stipend shall depend on your satisfactory performance during the training
period.

11. As per NEEM notification amendment dated 15th June 2017 vide clause no. 15.1 the stipend shall be paid at

par with the prescribed minimum wages for unskilled category & 15.2 Remuneration / Stipend shall be paid as a
single consolidated amount and such payment will not attract any statutory deductions or payments applicable to
regular employees i.e. PF/ESI etc, since the NEEM contract assures training and does not constitute employment.

12. Yashaswi as NEEM Facilitator will formulate a “Training Program” for the training NEEM Trainee and shall
make suitable arrangements for facilitating the same.

13. NEEM Trainee shall be imparted training according to normal hours of work of the department in the
establishment to which he/she is attached for training.

14. The Stipend for a particular month shall be paid in time.

Date :- 12-Jul-2021

ENDORSEMENT
1 hereby confirm acceptance of the above NEEM Contract letter, on the terms and conditions
stipulated therein. I understand and agree that my signing this contract does not constitute employment by
Yashaswi as NEEM Facilitator or any guarantee of employment. I also undertake that I am pursuing my studies and
I was never member of Provident Fund.
Accepted & Agreed
(Signature of Trainee)

Date :- 12-Jul-2021






eClery

Apprenticeship Offer cum Appointment Letter

Date: November 17, 2020
Ms. Kunika Santosh Suvarna

Sec - A1, Hetkarali, Jakatnaka,
Near Matheran Road Neral,
410101

Dear Kunika,
Congratulations!!!

We are extremely pleased to extend a warm welcome to you from the eClerx family, under the Apprenticeship program
(hereinafter referred to as “ARROW?”). Your designation under the Program would be an Analyst. We wish you a
successful and professionally enriching experience with us.

Please find attached the additional terms and conditions under the Program which is to be treated as an integral part of
your Apprenticeship contract (hereinafter referred to as “Contract”). Please return a duly signed duplicate copy of this
letter for our records.

Your HR Business Partner will soon reach out to you for an introduction. Should you have any queries or concerns, they
will be glad to assist you.

Once again, we welcome you to eClerx. We look forward to a long, fruitful, happy, and exciting association with you

Kunika Suvarna

19/11/2020

Sagar Shetty
- Human Resources

Registered Office Office Addre

eClerx Services Ltd.,
CIN: L7Z2200MH2000PLC 12531

awala Bi na. 1" Floor, 29 Bank Street

Mumba 100 023, Maharashira

+01 22 6614 83 Fax: +91 22 6¢

1ail 1D contactiDederx.com | www.€

14 8655

lerx.com

eClerx Services Ltd.,
14, 4" Floor, K Raheja Mindspace, Plot # 3, TTC Industnal Area

e Belapur Road. Airoll, Navi Mumba 1 708, Maharashtra, India

+91 22 6114 1555

www.eLlernc.com



Lﬂ ICICI Bank

Reference No. - 1383780256
Abhijit Tayde

Date: 29 Aug 2018

Name: Abhijit Tayde
Reference ID: 1383780256
Dear Abhijit,

Sub: Participation Iin certificate course Iin Sales Management at ICICI Bank
Sales Academy

Congratulations!

With reference to your application and subsequent interview for the position of Sales
Officer at ICICI Bank, we are pleased toc confirm your selection to join the ICICI Bank
Sales Academy as part of Sales Management Certificate Course (hereinafter referred
to as “Certificate Course”). On completion of the Certificate Course, which includes
classroom training and on the job internship, you shall be awarded a certificate in
Sales Management.

On successful completion of classroom training, you will undergo 15 days of on the
job internship at ICICI Bank. On commencement of on the job internship at ICICI
Bank, you will be absorbed in the grade of Sales Officer Trainee posted at THANE -
PRESTIGE GARDEN_BR. The date of joining ICICI Bank post successful
completicn of classroom training will be informed to you at the Sales Academy during
your classroom training.

On successful completion of the 15 days on the job internship, you shall be fitted at
the grade of Officer and shall be on probation for a period of 11 months from date of
completion of on the job internship or such extended period as may be decided by
ICICI Bank depending on your performance during the probation pericd. On
successful completion of probation period including that of extended period, if any,
you shall be confirmed in the services of ICICI Bank by way of a written
communication. Your role as a sales officer would entail new customer acquisition,
generation of prospective customer base, outdoor field sourcing and other acltivities
relevant to the role.

The following detailed terms and conditions shall govern classroom training, on the
job internship period and your employment with ICICI Bank which includes probation
period:

Certificate Course Details & Benefits



ASHISH GUPTA PRASAD PANICKER
9850261124 9860366411

MAHA RERA No.

REA51700081607

redcarpet.5413@gmail.com










BRAHMANAND TIWARI

Deepak Singh
Employee ID : 2002923

Delivery Consultant

=
X

Authorized Signaturc
i



'J" Haresh 'H. Ujjainkar -f

Data Link Consultancy
Associate







VISHAL CABLES PVT. LTD.

3 O MFR. L.T. XLPE, FRLS & PVC POWER & CONTROL CABLES /&
DNV-GL WIRES, FLEXIBLE CABLES & AERIAL BUNCHED CABLES
(AN 1SO 9001 - 2015 CERTIFIED COMPANY) ‘//\
1509001:2015 CIN:U31300MH2004PTC148182

Regd. Off.: 56, Ground Floor, Ashoka Shopping Centre, Near G.T. Hospital Complex, L.T. Road, Mumbai - 400 001.
w: 022 269 Si%?mZ ?)41‘11[?330{8)( 022-2269 5490+ Website: www.vishalcables.com+ E - mail: sales@vnshalcables com

To,
Dear Ms. Gulshan Selvaraj Vaniya

Sub : Appointment Letter

With reference to your application for employment in our company and the subsequent
interview you had with us, we are pleased to inform you of your selection and offer you
the post of Office Assistant in the company.

The Principal terms and conditions of your employment subject to the rules and
regulation of the company will be as under:

01. You will be paid Rs.7,500/-(Rs Seven Thousand Five Hundred Only) Per month

02. Your timing will be from 9.30 AM to 6.30 PM and one weekly off ( Friday)

03. You will be paid Bonus every year as 8.33% on your basic salary subject to
Maximum limit of Rs.5000/-

04. Every year increment will be Rs.500/-(Rs. Five Hundred Only) which is totally
depending on your performance.

05. It is fully understood and confirmed by you that your emoluments will be based
on your performances

06. You will collect, manage and use all the material/tools provided by the company
responsibly.

07. You will take all the training necessary to succeed in your works with the
company.

08. Your services can be terminated at time by giving you one month advance notice.
And you have liberty to leave company at anytime by giving one month advance
notice.

09. The position offered to you is in the company’s management cadre and the
management can to utilize your services in connection with the company’s work,
considering your educational qualification, past experience and ability in line
with the company’s requirement on other assignments, including outside door
jobs.

10. You are liable to be transferred to any of the sister units/branches/subsidiaries
of the company existing or which may be set up in future at the sole discretion of

the management
Cont...2

IS : 1554 IS : 7098

j . j
E Vishal E

Admin. & Works: Plot No. E-41, Additional Ambernath MIDC, Anand Nagar, Ambernath (E)-421 506, Dist-Thane.
W: 0251-2620077- Fax: 2620099 - Website: www.vishalcables.com - E-mail: vishalcables@gmail.com



P & TECHNOPLUS
“enrpive ENGINEERS

G-4A, D Wing, Udyog Bhavan No. 2, Plot No. K-2,
Anand Nagar MIBD€, Addl. Ambamath (E) - 421 506.
Teb:- (0251) 2621111

Hira R. Thakur

Accountant

Date of joining : 22/03/2021
Mob No. : 9373867016

. -

Authorised Signatory

cr kotak

' Kotak Mahindra Bank

Kajal
Singh

165579 |0+




U‘ AGEN C ) S M.: 7045302001

0TRAde Agencics (INDIA) Pyr.

Joy Hub Complex, Shop No. 182, Opp. Nagarpalika, Staton Road, Ambernath (W) - 421 501,
Email ; usha.agencies@rediffmail.com

.

june 17,2017

We found that he was sincere g Capable to accept any challenges.

 For Usha Agency Pyt.Ltd,

2E MANBGEL USHA AGENCIES

= ABlvislon of (Yske Elactronass Ageacies (NDIA) L (g,
Shop Bc. 344, 321 Vit.ar. Wew Statics Rod, 7
F Shivafl Beth, Kaiyan (), List Thane, <
Tel.; 2316020 | 9167895125




PRITESH GADA & CO. .
i CHARTERED ACCOU’NTANT S .
SWarnh Premises, Office No. 2, l" Flr., Plot No. 13/14, Sector-07, Kharghar, Navi Mumbai, 410210.

i

: EXPERIENCE LETTER -

Date:-June 26,2017.

3
B!

Yot

' TO WHOMEVER IT MAY CONCERN '

This Is to certify that KUMARI.KIRTI NILKANTH PETHKAR , was
oW ‘ing in our company as a Trainee Accountant for Accounting related work ,
] ~Fro 25 Aprll 2017 to 26 June, 2017 on our office — CA Pritesh Gada & Co., located

2 L%

bProjec‘:t Topfc : Income Tax Planning in Indiz

Durlng worklrfg in our company she found to be sincere,

: Thanking you !

Sincerely,

S . PRITESH GAUA & CO.

‘ il CHANTERED AC:20! lNTANTS

mmm&m NO. o ST = (OR

 SECTOR-7,PLOTNO. 13114,
mm' NAVI MUMBA! - 410 2:0.




KUNAL KADAM

Head Office
Eguinax Centree, RES, MIDC, Rabale
Mavi Mumbal 4000001

Email Contact Us
nicEDequinaxiab . com #3122 6Bl 300




BE YOURSELF, T ‘
MAKE ADIFFERENCE. . “centvre

29-Aug-2018

Poonam Parmatma Pandey
C3301997
602/C AMEYA PARK GAONDEVI MANDIR ROAD NEAR GAONDEVI MANDIR TISGAON,

Kalyan, Maharashtra, 421306, India 421306421306

Dear Poonam,

Based on our recent discussions with you, we are pleased to extend you an offer to join Accenture Solutions Private Limited (hereinafter
to as 'the C or ‘A ') in our A Op Delivery Centers in India, Mumbai . This letter will officially

confirm your annual total earning potential and terms of your employment.

Role-T ing New
Career Level- 13
Sublevel-3
Talent P Y
Deal- Non C: ct Center N
Your annual total cash compensation will be INR 190988 and will be structured as per the 1C ion Details.

This will continue to be applicable until further communication on the same. Your annual total eaming potential includes:

-Mﬂndwmdlﬂk1mw—:mislndudasdlowmsandshmlovyboneﬁbnndwﬂlbeumctu‘d in accordance with
mwwm.mwamwm cluds ployer's ibution to Provident Fund, as

- Variable Bonus -You will be eligible to participate in the FY18 (September 2017 to August 2018) Individual Performance Bonus (IPB)

. The IPB is linked to your per a and C s pe The IPB pay can range from 0% to

15.75% of the eligible earning in FY18. The IPB will be paid out subject to you being on the rolls of the Company on the date of
of these pay and will be prorated based on your tenure in A India and g the period of leave without
wydmm:ﬂdw”.umdousmmma, g will be to you after joining. The Company may, at

any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions of the IPB
programme guidelines.

On joining you may a prog in our A Op i Delivery Centers in India to acquire the knowledge to
enable you to fully perform to the exp of the position for which you are being for | This offer
and your with are upon you full the prog; as per the satisfaction of
mFmMmmy.hbnhm.mtolemimmor pend your employment |




‘ Ritedd.
@ LG | 0K Electnomin & Sowice

Shop No. 09, 'A" Type ‘B’ Wing, Malhar Sankul CHS.,
Near Mohindersingh School,
Agra Road, Kalyan (W) - 421301.

Tel.: 0251 - 2315596 .

Dde:o 06 20’

Ref: No.

TO WHOMSOEVER IT MAY CONCERN

This is to certify that PORNIMA WAKCHAURE is working with Us as Computer operator from
01.04.2017 To 03.06.2017

~ She is sincere, honest, Qardworklng, dedicated employee with a professional attitude and

: experience.

er’s job responsibilities are as below:

Prepare financial statements and reports for clients or company management.
rd the amount of money spent and received daily by clients or company management, using

puter cash-flow software.

and check budgets.

an appropriate tax structure for a client to use the most efficient way of holding tax

, with relevant legislation

: e'of financial aspects of a business such as budgets, tax and cash flows.

usiness is performing financially.
counting procedures.

strategic planning and human resources (HR).

asourceful professional, and an asset to any organization. We wish her all




INSURANCE BROKERS PRIVATE LIMITED.

TO WHOM IT MY CONCERN

This is to certify that Ms Prajakta Prakash Pawar has worked with AB_
INSURANCE BROKERS PVT LTD as a tele caller from 01+ January 2017 to 30"
May 2(_)17 she is very loyal and understand she was completed her work properly.

I've wish her future is bright and success.

Office no : - 301 3= Level, Above Hotel Utsav, Opp Dombiwali Bank, Panwelkar Plaza, Railway
Station Road, Ambernath East —421501.

Contact No :- 9595234706 / 9595278255.  Email :- ambarnath.admin@abibpl.com




AARTI rroso1teas
Gl‘oup Tuition 7775927707

Pupils Satisfaction Is Our Motto...

LABYRINTH SOLUTIONS

e e o =

Name : ROHIT RAMESH MORE
Valid upto : 15/11/2021
Dept :
ESIS :
Emergency No,: 5U2-5035898
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TATA

Ref: TCSL/DT20184273360/1104857/Mumbai
Date: 19-07-2018

MS. PRIYANKA MUKESH PATIL

Ganpat Nagar, Near Bhushan Niwas, Morya Nagari Road,,
Near Nagarni Temple, Ulhasnagar,

Maharashtra-421004.

Tel# 918446556300

Sub: Joining Letter
Dear Ms. Priyanka Mukesh Patil,

Welcome to TATA Consultancy Services Limited (TCSL). We are glad that you have accepted our
offer and look forward to you being a part of our family.

We are pleased to inform you that your Initial Learning Program (ILP) at TCSL will commence on 06th
August 2018 at Trivandrum. You are requested to report at the address detailed below on 06th
August 2018 at 08:30 AM.

Tata Consultancy Services Ltd.

Peepul Park, Technopark Campus,

Kariyavattom P.O.,

Trivandrum, Kerala-695581.

(Route map of the ILP Centre can be viewed on TCS NextStep>>ILP Corner>>ILP Centres)

Contact Person: Mr. Paul Joseph Fernandez
Phone: 914716629400

Email Id: paul.f@tcs.com

(Contact Hours: Monday - Friday, 9 AM to 6 PM)

Please download the Joining Letter Annexure (TCS NextStep>>ILP Corner>> Joining Letter) detailing
the formalities to be complied with prior to the commencement of your learning.

Initial Learning Program (ILP)
Learning is a way of life in TCSL and Initial Learning Program (ILP) will add value to your professional
life and will open a world of opportunities.

The concept of outsourcing has encompassed several domains over the past four decades. Amongst
them, IT Infrastructure Services (IT IS) has shown phenomenal progress and growth. IT Infrastructure
Services is the key to any organisation to keep computers up and running 24 hours a day and 365
days a year which enables the delivery of good business results all over the world. The services cover
Data Centers which house Servers, Storage, Data Bases, Security, Networks, and so on.

Private and Confidential TATA CONSULTANCY SERVICES Page | 1
Tata Consultancy Services Limited
Akruti Business Port Gateway Park Road NO.13 MIDC Andheri Mumbai 400 093 india

Tel 91 22 6779 6868 Fax 91 22 6779 6855 Website www.tcs.com
Registered Office Nirmal Building 9th Floor Nanman Point Mumbai 400 021



| AUSTRO LABS LIMITED

Registered Office : Austro House, A-4, Pushpanjali Enclave, Pitampura, New Dethi-110034

e

ef. No. HRD/OL/48/2020-21 Date: - 147 July 2021

Ar. RAHUL SUBHASH CHAND DUBEY,
‘oom No-2, Ganraj Chwal, Sabe Gaw,
live East, Mumbai-400612

fob:-+91- 9082988554

‘mail Id -duberahul60305@gmail.com

Offer Letter
dear Mr. Rahul Subhash Chand Dubey,

With Reference to your application & subsequent interview you had with us, we are pleased to offer
you the post of “Sales Executive” based at H.Q “Diva”.

. @ary: - You will be entitled to a consolidated salary of Rs.17,000/-Per Month (Rupees Seventeen
Thousand Per Month only).

Field Work Allowances: - Your field working allowances will be as under:-

Y D.A. \ Out Station* Mobile + Internet Travelling Allowance !
| Yo

K > Rs. 2.00/ Km ‘

Rs. 200.00 \ Rs. 500.00 500.00 Up o 150Km J

For Travelling above 150 Km one way, you will be paid Actual Fare (Bus/Rail Tickets to be attached).

*Claim of outstation will be cleared on presentation of hotel bill.

You are expected to g'oin our organization on or before 19" July 2021. In case you do not report for
duty on or before 19" July 2021. Your offer stands cancelled.

Kindly provide the following documents at the time of Joining:-

1. 2 Passport size photograph.

% 7@ Photocopies of Educational Qualification Certificates/ Professional experience Details.
3. Copy of Appointment Letter of Previous Employer with last drawn Salary Stip.

4. Relieving Letter/ Copy of Resignation Letter of Previous Employer.

5. Address Proof, Age Proof and Attested copy of PAN Card.

We wish you a long and fruitful career with us.

Acceptance:-
| have read all the information above and accept this offer for joining my services. | assure you to
abide by all the working terms and conditions of the company. \

RAHUL SUBHASH CHAND DUBEY
Plot No. C-508, Phase I, Sector 38, Rai Industrial Estate, HSIIDC, Sonepat, Haryana-131029
Website : www.austrolabs.com | E-Mail : marketins_:;(«)austrolab;‘comp RS
Tel. : +90 11 45500100 | CIN No. : U51101DL2013PLC261210




FYNOL IMPEX

ADD:Gala no:L-02,pawar sec,chikloli,ambernath (E) W
WHOLESALE PHARMACEUTICAL(MEDICAL) DISTRIBUTORS |
DRUG LICENSE NO:20B/MH-TZ6-92172 /21B/MH-T26-92173 \
GST NO:27AARPR3625H1ZA \
OWNER:ANIL G ROHRA(9922550707) \
g

EMPLOYEE NAME: RUNALI G SAMJISKAR (9029121012)
' DESIGNATION: !
ACCOUNTANT
ADD(RESIDENT):
DOM NO 16, PANCHRATNA SOC, G WING,
RI APUR, KULGAON - 421503

9€” Dhan Guru Nanik «§° (© 7718099366
7715099366

Sachin Jaisinghani

<> ¢ iPhone wimmm VIVO PP
- 4 |
L ...n m 0 Get Daily updates on whats app

K. J. saLEs
NONOr LAWA Lone ,

es s MOBILES | LAPTOPS | OTHER ELECTRONICS
Shop No. 1, Near Asha Hospital, Hiraghat Road, Ulhasnagar - 421003.
E-mail : kjsales2011@gmail.com
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ARCADE

A Lifestyle of rranguitiry

EXPERIENCE LETTER

Ref.: Date: June 2, 2017.
TO WHOMEVER IT MAY CONCERN
This is to certify that KUMARIL SANIKA SHARAD SARMALKAR,
Was working in our company as a trainee Accountant for construction

Site Accounting work, From 1 April -2017 to 31 May — 2017 on our,

Project located at - SHIRGAON (E)

o

Given below are few details regarding project for which he worked with
Us.

Project name-SHREE ARCADE
Project add -SHOP NO 03, AMIT COMPLEX,YADAV NAGAR,SHIRGAON,BADLAPUR EAST
During working in our company she found to be sincere, hard

Working honesty and taking responsibility and moral character, and we
Will giving him best wishes for her bright future. 3

Thanking you!

For SHREE DEVELOPERS !

i
PARTNER |

SHREE

DEVELOPERS
Dreams Made Real

‘,‘Near Auto Stand, Opp. Yadav Nagar, Shirgaon, Badlapur (E) 421 503
98819 17080 / 98811 87143 email : shreedevelopers07@gmail.com






BRAND CONCEPTS PRIVATE LIMITED

140/2, Ring Road Square, Musakhedi, Indore - 452001 (M.P.) India

BCPL/HR/EX-43/ 13-14

Date: 04.05.2017

has worked with Brand Concepts (P) Ltd as a
Apr 2017. She resigned from her services on her
ess hour on her reqyest on

This is to certify that Ms. Sunaina Mane
customer care associate from Feb 2017 to
own accord and has been relieved from the duties at the close of busin
29.04.2017.

Puring the tenure with Brand Concepts (p) Ltd. *he was found Sincere, Loyal, and

4
._3 ’ Hardworking. We wish her all the best in her future endeavors.

1
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Name : Tushar More

Designation : Trainer

Aadhar Card No.: 8292 9540 8248
Mobile No.: 8446813443

Blood Group : AB+

' - Peak Perfomanz, 126 Singh Est.,
an.llunNo. 10, D.S.P. Road, Dudar, Mumbai - 400014,
' - Shop No. 1. Plot No. 72, Hindu Colany,
Luer I.Dtdu(!Z).Mnlnlnl 400014,
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=, - demolition_crew_india
L.V.Prasad Film & TV Academy

AR
PIHELEIR

Prop. Ganesh Shinde
Mb.: 9322857073

Ganesh Engineering Works

Al Kinds of eJob Works eProduction Job
ePouch Pncking (on Automatic Machine)

Factory : Near Venus Talkies, Station Rd., Ulhasnagar - 4.
Tel. : 0251-3240180 E-mail : ganeshenggworks@gmail.com




AUSTRO LABS LIMITED

Registered Office : Austro House, A-4, Pushpanfal Enclave, Pitampura, few Delhi-110034

Ref. No. HRD/OL/48/2020-21 Date: - 14 July 2021

Mr. RAHUL SUBHASH CHAND DUBEY,
Room No-2, Ganraj Chwal, Sabe Gaw,
Dive East, Mumbai-400612

Mob:-+91- 9082988554

Email Id -duberahul60305@gmail.com

Offer Letter
Dear Mr. Rahul Subhash Chand Dubey,

With Reference to your application & subsequent interview you had with us, we are pleased to offer
you the post of “Sales Executive” based at H.Q “Diva”.

. “ary: - You will be entitled to a consolidated salary of Rs.17,000/-Per Month (Rupees Seventeen
Thousand Per Month only).

Field Work Allowances: - Your field working allowances will be as under:-

V D.A. \ Out Station' Mobile + Internet Travelling Allowance (J
- Rs. 2.00/ Km
r Rs. 200.00 \ Rs. 500.00 500.00 Up to 150Km 1

For Travelling above 150 Km one way, you will be paid Actual Fare (Bus/Rail Tickets to be attached).
*Claim of outstation will be cleared on presentation of hotel bill.

You are expected to k);oin our organization on or before 19" July 2021. In case you do not report for
duty on or before 19" July 2021. Your offer stands cancelled.

Kindly provide the following documents at the time of Joining:-

1. 2 Passport size photograph.

- “e Photocopies of Educational Qualification Certificates/ Professional experience Details.
3. Copy of Appointment Letter of Previous Employer with last drawn Salary Stip.

4. Relieving Letter/ Copy of Resignation Letter of Previous Employer.

5. Address Proof, Age Proof and Attested copy of PAN Card.

We wish you a long and fruitful career with us.

Acceptance:-

| have read all the information above and accept this offer for joining my services. | assure you to
abide by all the working terms and conditions of the company.

/7;//‘7;(
RAHUL SUBHASH CHAND DUBEY

Plot No. C-508, Phase I, Sector 38, Rai Industrial Estate, HSIIDC, Sonepat, Haryana-1310
Website : www.austrolabs.com | E-Mail : marketing@austrolab;.comp faryana 0L
Tel. : +90 11 45500100 | CIN No. : U51101DL2013PLC261210

¥




.("\). IMSI Staffing

~  ATeamlease company

December 04, 2020

Shubham Sanjay Chavan
1/3, Tamboli Nivas, New Post Office Road, Behind Nitinraj Hotel Laxmibag, Kalyan,
Thane, Maharashtra-421306

Dear Shubham Sanjay Chavan,
Congratulations!

With reference to your application and subsequent interview, we are pleased to confirm that you have
been selected. The details are:

Designation: Technical Service Desk L2
Date of Joining: December 28, 2020
Location: Mumbai

CTC: 26,500 /- per month

Please submit the soft copies of the following documents to complete your documentation to issue your
Appointment Letter.

Identification Documents
Educational Documents
Employment Document
IMSI Documents

Client documents

Do

All the above documents are attached in the email through which you have received this document. Please
make sure to sign each page (as required) and attach the complete documents.

Your Appointment Letter and first salary will be issued on receipt of complete documentation and a
clear/green BGV report.

Please note that, you will be required to serve 60 days’ notice period with the company before
separation and all disputes shall be subject to Dehradun jurisdiction.

Please confirm your acceptance by return mail within 2 days, failing which the offer stands null & void.
For any queries regarding the documents, please contact the undersigned.

Thanks & Regards,

Himanshi Joshi

Human Resource HIMANSHI i i
IMSI Staffing Pvt. Ltd. JOSHI

(A TeamLease Company)

IMSI Stafﬁng Pyt. Ltd.

(ATeamLease Company)

Dehra Dun Office: Gurgaon Office:
Suite#2410 Michigan Avenue 207 Vipul Square

Doon Express Business Park B Block Sushant Lok
Saharanpur Road (Majra) Gurgaon, Haryana 122001
Dehradun, Uttaranchal 248002 91124 40490M

91135 6677418/16 91124 4049013 (Fax)

91 135 2644058 (Fax)
Email: payroll.msi@teamlease.com









: TIRUMALLA TIRUPATI

MULTISTATE CO. OP. CREDIT SOCIETY LIMITED

under of India Multi State Co-Operative Society Act 2002,
REGISTRATION NO. : MSCS/CR/784/2013

HEAD OFFICE : "AMORE", 201-202, 2nd Floor, Near Khar Railway Station, Khar (W), Mumbai - 400052, MH, INDIA

Tel : 022-2605 5738, 2605 5739 « Email : COM » WWW. com

AN ISO 9001 : 2015 CERTIFIED “MULTISTATE CO-OPERATIVE CREDIT SOCIETY”

Appointment Letter

ES©:9:000° 272 071 5

Dear Anuradha Ashok Kamble,

We are pleased to offer you employment from 25t July, 2018 as Cashier on the following terms &
conditions:

1. Salary:

¢ Your salary is strictly confidential.
* Your monthly salary will be Ten Thousand only (Rs. 10000/-), as per the
following structure.

2. Probation:

¢ You will be on probation for 6 months from the date of commencement of your service. This
period may be future extended at the discretion of the Society.

e Atthe end of the probation period, provided that your services have been found satisfactory,
your appointment will be confirmed, in writing by the Society.

3. Leaves:

¢ You will be entitled to leave in accordance with the Society Rules. Please refer the employee
manual for the leave policy applicable to you.

4. Separation:

e After confirmation your employment will be subject to termination on 30 days notice on either
sides or basic salary in lieu thereof from the date of joining.

5. Increments:

* Increments are not automatic-but will be based solely on efficient, satisfactory and loyal
discharge of duties as assessed by our performance appraisal system.

6. Shifts:

¢ You will be required to work in shifts.

* - The allocation of shifts would be decided by the requirement on the operations floor and
cannot be changed based on one’s personal preference whether during training or on
operations floor.

¢ You may be required to work on Indian holidays based on business requirements. You will be
compensated for this based on the Society policies.

7+ You shall maintain proper discipline and dignity of your office and shall deal with all matters
with sobriety.
8. You shall regularly sign the attendance sheet or register maintained by the Society for the

employees of your cadre.




9. You shall maintain and Keep in your safe custody such books, registers, documents and other
papers as may be issued to you or may come in your passion and shall return the same when
required.

10.  Upon leaving the Society, you will not take with you any drawing, blue-print or other
reproduction or other data tables, calculations, letter of other documents or copy of writing of
any nature whatever pertaining to the business of its subsidiaries.

11.  You will conform to the Service Rules of the Society.
12.  The appointment and its continuance are subject to your being found and remaining medically
(physically and mentally) fit. The Society reserves the right to ask you to undergo medical

examination if and when considered necessary.

13.  Your appointment is subject to your submitting mark sheets/certificates in respect of all your
educational qualification and work experience its validity and authenticity.

14.  You will immediately inform the Society in writing whenever any changes take place in your
residential address or any other personal data you have given to the Society.

15.  Society policies are subject to change without any prior notice or intimation. These would be
applicable to all employees who are a part of the organization at the time of implementation of
the policy unless otherwise specified in writing.

If the above terms and conditions are acceptable to you, please sign and return the duplicate copy of this letter
as a token of your acceptance of this offer of Employment.

At the time of reporting for work, please ensure you bring two copies of the following:

. Photocopy of proof of date of birth and educational qualification together with the originals.

° Photocopy of Address Proof.

. (Any one of the following - Passport / Ration Card / Electricity Bill / Phone Bill / House
Agreement Copy)

3 Two (2) Passports sized photographs.

o Photo ID (Any one of the Following - Driving License / Pan Card / Voters ID / Passport).

By signing this document, I understand all the above requirement are related to the nature of my work and
voluntarily agree to comply with the same.

Welcome to TirumallaTirupati Multistate Co-Op. Credit Society Ltd., and we wish you a
rewarding career.
ur Faithfully,

oli Raal
nali Raul~ '
Manager
Human Resource Dept
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Employee ID INT112021297955
Employee Name V ASMITA ANAND GAIKWARD
Date Of Interview 08-11-2021 18:38:48
Process Zomato[Zomato Blended|Blended Mumbai
Interviewed By Rajinder Saluja
Offered Salary - 18000
Date Of Joining 10-11-2021
Stipend INR 2000 For 10 Days, w.e.f Date Of
Joining, This will be payable only on Successfull

completion of training and certification

Checklist of the documents that needs to be submitted at the time of joining:

Identity Proof / Address Proof i.e. Adhar Card

10th Passing Certificate / Mark Sheet

12th Passing Certificate / Mark Sheet

Graduation Proof

* Experience Proof (Appointment Letter / Offer Letter & Experience Letter / Reliving Letter & Salary Slip / Last 3
Month Bank Statement)

® Adhar Card is also mandatory for opening of Bank Account / PF Registration / ESIC Registration

* Blood Group Report

L L I

NOTE:

* It is important to bring the Original documents on the day of Joining
* All original documents need to be uploaded on the link received on your Mail ID / Phone Number
* For Updating Existing Bank Account (Cancel Cheque / Bank Statement / Passbook Copy) are required

(This document does not need any Signatures)

CAUTION:

¢ COGENT E-SERVICES DOES NOT CHARGE ANY RECRUITMENT FEES OR DEPOSIT IN RETURNS OF JOB OFFERS FROM
APPLICANTS.

* NO THIRD PARTY IS AUTHORIZED ON BEHALF OF THE COMPANY TO MAKE EMPLOYMENT OFFERS, REFERENCES
OR PLACEMENT OF CANDIDATES.

¢ PLEASE CONTACT ON 9891886100 IF ANY ONE ASK FOR FAVOUR AGAINST THE JOB PLACEMENT.
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Bhakti D. Waghirkar

AB-ve
Employee Code : SL12736
Emergency No. : +91 7798398607
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ATANJALL

DIVYA PHARMACY

Emp. Name : Bharat S. Mehroliva
Emp. Code : 180074789
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Excellence Beyond Belief
Ref No: - CRM/HR/PUN/APT/0703 Date:-28-January-2021
To,
Emp Code:- 14266
Emp Name:- Faisal Firoz Khan
Designation:- Executive-Accounts Receivable
Department:- Operations

Subject: - Appointment Letter

Dear Faisal,

With reference to your application and subsequent interview we are pleased to appoint you as Executive-Accounts
Receivable with effect from 27-January-2021. The terms of your appointment are as follows:
1. Your total annual compensation is Rs. 369600 /-. The break of your compensation is as per the attached

Annexure “Annexure 1 - Compensation”. Your compensation s strictly confidential, and any disclosure will
result in penal action against you.

2. In addition to the above compensation, you will be entitled for Group Medical Insurance, Group Personal
Accident Insurance and Group Term Life Insurance as per the policies of the Company.

3. You will be on probation for a period of 6 (six) months from the date of commencement of your service,
which may be further extended at the discretion of the Company. At the end of the probation period,

provided that your services and performance has been found satisfactory, your appointment will be
confirmed, in writing by the Company.

4. Your employment will be subject to termination on one month notice on either side. Notice period is
mandatory.

a.  New hires should not have any absence from work during the training period and the organization
will follow the guidelines mentioned in Annexure 1 to address absenteeism. Post completing the

training phase all employees will adhere to regular policies that are uploaded on company
document management system.
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Date: 03-Jan-19

Mr.Faizan Narvil

House No 9, At Damat, Post Neral,
Tal Karjat Dist Raigad

Raigad - 410101

Emp. ID: 7122

LETTER OF APPOINTMENT

Dear Faizan,

Further to your application and interview with the Company, we are pleased to appoint you with CMA CGM Sharec
Service Centre (India) Pvt. Ltd.

1. Job Title: Executive - Customer Care
2. Date Of Joining: 03-Jan-19

3. Place of Work:

You will be based in Mumbal - 2 (Thane). However, your services may be transferred on part time / full time basis to
any other Department / Division of the Company, anywhere in India or abroad. You may also be assigned such other
duties, as may become necessary at the sole discretion of the Senior Management, in any branch or office of the
Company and / or its subsidiaries or associate companies situated anywhere in India or abroad.

4. Probation:

You will serve a probation period of six months. The Company at its discretion may extend this probation period for a
further period of upto six months. Upon successful completion of the probation period, your employment will be
confirmed by the Company in writing. Once you have satisfactorily completed your probation period, you will be
entitled to the benefits and facilities available to the regular employees of the Company.

5. Salary: Please refer Annexure -1

6. Taxation:

Income-tax, Profession Tax and other statutory deductions will be made as per rules / laws applicable. You will solely
be responsible for payment of all such taxes, penalties thereon and other dues payable in connection with the

remuneration paid by the Company to you.

CMA CGM SHARED SERVICE CENTRE (INDIA) PVT. LTD

Sutmdiary of CMA CGM S A France
Chennal - Regd / Corporate Office © Bth Floor, Ambit IT Park, 32 ASB, Ambattur Industrial Estate, Chennal - 600 058, India Tel - +91 - 44 - 49531555

Mumbal 1 2nd Floor, B - Wing. TRIL 4, Infiniey IT Park, Dindoshi, Malad (East), Mumbal - 400 097, India Tel  #91 - 22 - 40955400
Mumbai 2 3rd Floor, D-3, Kalpataru Prime, Road No 16, Wagle Industnial Estate, Panchpakhad: Village, Thane (West) - 400 604, India Tel = +91 - 22 - 49355600

CIN | UL3090TN2005PTCL92390 | www.cma-cgm com
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LOA NO.
Name : Por ‘

Emp. ID 10011640
D.0.J :22-11-2018 |
Designation : Announcer & Indicator Operator
_| Aadhar No. : 7686 3383 2898
V| D.O.B. 234)‘1-199{7
Gender - Female
Vaild Upto : 2 Year
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RATAN . . S8OLE
Employee ID: GOO717
Blood Group: O+

ANDROMEDA

india’s Largest Loan Distributor l

Name - REKHA SUNIL KADAM
 Designation . Telle Caller

Date Of Birth . 19/05/1996 \
| Date Of Joining @ 12/03/2021
Contact No. - 9518578460

Andromeda Sales & Distribution Pvt. L el
105, Moti Bazar Complex, Opp- Vitthal s
Thane West - 400601.
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MEDLEY PHARMACEUTICALS LTD.

ROHIT GUPTA
™

Emp. Code : 13096
Location : BADLAPUR
Blood Group — O+ve
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S S StateStreet Syntel Ser Pvt Ltd
4th and 5th Floor, Building # 4
tate treet Mindspace-Airoli(SEZ)
N Thane Belapur Road,
Syntel Services Nt Mumbar-400708.India
A State Street and Svnte - Tel:+912241137503
CIN No:U72200MH2004PTC144362

Date: 17-Jun-2019

Ms Shubhnagi Shelke,

Gajanan Colony chal No.04 Room No.02

Near Ganpati Mandir Ashele pada Ulhasnagar
MUMBAI-421004.

Subject: Employment Letter
Dear Shubhnagi,

We are pleased to inform that you have been selected for employment with StateStreet Syntel Ser Pvt Ltd as Officer KPO ( E0). Your
total emoluments are Rs. 165000/- per annum and are described in "Annexure A". You shall also be entitled for onetime bonus of Rs
10000/- on completion of 1(one) year tenure with the organization.You shall not be eligible for this payout, in case of Your voluntary
resignation or You ceasing to report for work with the Company within the said period of 12 months Your salary/emoluments shall be
kept strictly confidential and you shall not disclose the same to any third party.

Your appointment is transferable and the Company at its discretion may transfer you to any other department or to any place in India or
outside India and as such you may at any time be transferred to any of the offices of the Company, its associates, affiliates or
organizations with whom the Company has transactions whether the office, subsidiary, associates, affiliates or organizations is in
existence today or to be set up hereafter. While every attempt would be made to give you reasonable advance notice of such transfer,
however in case of emergency such transfers may be made effective immediately.

You will be on probation for a period of 6 months from the date of commencement of your service, which may be further extended at the
sole discretion of the Company. On successful completion of the probation period, your services will be confirmed in writing.

Your employment with the Company is subject to immediate termination if you fail to meet up with the necessary training
requirements for the project allocated to you.

Either party can terminate this Employment Letter (Employment Agreement) by providing a written notice period to the other party.
Payment of basic pay in lieu of such notice, to the other party, will be at the sole discretion of the Company. The notice period shall be
30 days during probation period and 45 days on confirmation. The waiver of Notice period, if any, will be at the final discretion of the
Company.

Your retention in Company's employment will be subject to your being found and remaining medically (physically and mentally) fit. The
Company reserves the right to ask you to undergo medical examination as and when considered necessary.

The Company shall conduct a background verification of all records/ references provided by you. Your employment with the Company
will be subject to your background check records being clear, satisfactory, and free from ambiguity and in accordance with the policies
of the Company prevalent from time to time. The Company reserves the right to ask you to furnish additional documentation or
supporting information in this regard, as and when considered necessary.

The terms and conditions of the employment are listed in "Annexure B".

You are requested to report to duty in our office on 19-Jun-2019, at 8.30 am at the following address: 2nd Floor, Building No 4,
Raheja Mindspace Nr Airoli Railway Station, Airoli, Navi Mumbai 3 400708, failing which this employment offer shall be
considered null and void.

Please return the acceptance copy (Annexure C) after affixing your full signature in token of your formal acceptance of the terms and
conditions of employment offered herein.
We take this opportunity to welcome you to Syntel family and look forward to a very fruitful association with you.

Yours sincerely,
For StateStreet Syntel Ser Pvt Ltd,

S

Adarsh Krishna

Head - Global Recruitment Cell

Encl: Annexure A — Remuneration Details; Annexure B — Terms and Conditions of Employment Annexure C - Acceptance Copy.

I accept the employment offer on the stipulated terms and conditions (including Annexure A and B) and shall join the Company

on Date & Signature .

Registered Office: 2nd Floor, Building No 4, Raheja Mindspace, Airoli Navi Mumbai — 400708, India. T.: +91 22 6704 6402
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Annexure A — Remuneration Details
Name: Ms Shubhnagi Shelke
Designation: Officer KPO

Grade: E0

Compensation Components Monthly (Rs.) Annual (Rs.)
Salary & Allowances
Basic Salary 5260 63120
House Rent Allowance 2630 31560
Bonus 2000 24000
Special Allowance 2133 25596
Conveyance Allowance 600 7200
Total Salary & Allowances (A) 12623 151476
Company's Contribution to Provident Fund (PF) (B) 1127 13524
Total Cost to Company (CTC) C=(A+B) 13750 165000
Notes:

(1) Bonus amount is currently paid on monthly basis and is adjustable against any liability, statutory or otherwise that may arise in the
future. The frequency of payment of "Bonus" Component is subject to further modification as per Management Discretion.

(2) Company's Contribution to PF is @12% and is calculated on the sum of Basic Salary, Special Allowance & Bonus or
Rs. 1800/- per month whichever is lower.

(3) The Salary / allowance structure is liable for modification from time to time and all payments are subject to appropriate taxation as per
the Income Tax Laws.

(4) All payments would be as per company rules & regulations and administrative procedures / regulations. Individual components and
amounts against each component may undergo modification from time to time depending on statutory regulations.

(5) As per the Company policy, you will be covered under a company provided Medical Insurance.

=S
Adarsh Krishna
Head - Global Recruitment Cell

Registered Office: 2nd Floor, Building No 4, Raheja Mindspace, Airoli Navi Mumbai — 400708, India. T.: +91 22 6704 6402
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e ) o o Annexure B — Terms and Conditions

1.0 Work Related:
1.1 The Employee will devote his/her full time to the work of State Street Syntel Services Pvt. Ltd. (hereinafter referred to as "SYNTEL"
1), and shall not undertake any other direct / indirect business/work/assignment etc. even on part-time basis whether honorary or
remunerative, except with the prior written permission of SYNTEL.
1.2 The appointment is being made in good faith on the basis of the Employee's resume and other information provided by the Employee
during the course of interview and mutual discussions. SYNTEL reserves the right to make suitable formal/ informal checks with
educational institutions and previous employers of the Employee as may be applicable. The Employee is requested to produce all the
documents as mentioned in the checklist attached on their date of joining. Any discrepancy in the information/ data provided by the
Employee shall result in the termination of employment forthwith and the Employee shall indemnify SYNTEL in full, for any losses
suffered by SYNTEL.
1.3 The Employee's designation is merely indicative of the responsibilities, which he/ she is required to carry out. SYNTEL shall be
entitled to require the Employee, at any time, to perform any other administrative, managerial, supervisory, or other functions and the
Employee will be bound to carry out such functions by using his/her best efforts and, act in good faith and in the best interests of
SYNTEL.
1.4 The Employee will retire from SYNTEL's services on reaching the age of 60 (sixty) years or earlier if found medically unfit. The age
or date of birth already given by the Employee in his/her application form would be treated as binding and final. The actual date of
retirement shall be the last date of the calendar month in which the Employee was born.
1.5 The Employee shall not accept any presents, commissions or any kind of gratification in cash or kind from any person, party, firm or
company having dealings with SYNTEL group of companies and if the Employee is offered the Employee shall report the same
immediately to SYNTEL.
1.6 The Employee shall maintain and keep in his/her safe custody such books, registers, documents and other papers as may be issued to
him/ her or may come in the Employee's possession and shall return the same when required by SYNTEL.
1.7 The Employee will comply with all rules, regulations and procedures including service rules, practices, policies, etc. established by
SYNTEL as may be communicated from time to time, which are subject to modifications at the sole discretion of SYNTEL. The
Employee shall be bound by the same.
2.0 Software Related:
The Employee is strictly prohibited from bringing in the office premises, any unauthorized or infringed copies of software or
downloading any infringed or non-patented software in the computer systems (from external sources or otherwise) or copying software
from one computer system to another which may include any violation of the provisions of the Copyrights Act or any other intellectual
property rights (IPR) laws. Employee shall not introduce or bring into the SYNTEL or its clients' systems, any virus, trojan horses,
computer code designed to disrupt, disable, harm, or otherwise impede the operation of software or firmware or any computer or network
or that would disable the software or firmware or any computer or network or impair in any way their operation. Violation of this clause
will be regarded as a serious offence and the Employee will be subjected to appropriate disciplinary action as per the policies of
SYNTEL.
For the purpose of maintaining confidentiality of data, information, assignment of IP rights, non-solicitation, non-compete, non-diversion
the term "SYNTEL' is deemed to include Syntel, Inc. and all its subsidiaries/affiliates.

Intell 1 Property Rights:
3.1 The Employee agrees to inform SYNTEL of full details of all the inventions, discoveries, concepts, ideas, etc. (collectively called
"Developments"), whether patentable or not, including but not limited to, hardware and apparatus, products, processes and methods,
formulae, computer programs and techniques, as well as any improvements and related knowledge, which the Employee conceives,
improves, completes, or puts in to practice (whether alone or jointly with others) while being in the employment of SYNTEL, and which

relate to the present or prospective business, work or investigations of SYNTEL; or which result from any work the Employee does,
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using any equipment, facilities, materials or personnel of SYNTEL; or which has or have been developed by the Employee or under the

Employee's supervision, or which result's from or are suggested by any work, which the Employee does or may do for SYNTEL.

3.2 The ownership of all "developmental” work and documentation created by the Employee shall from the moment of its creation, vest
in SYNTEL. Thus, the Employee agrees to assign and hereby assigns to SYNTEL/ SYNTEL's nominee, Employee's entire right, title and

interest in —

. all Developments;
. all trademarks, copyrights and mask work rights in the developments; and
. all patent applications filed, patents granted on any development, including those in foreign countries, which the Employee

conceives or makes (whether alone or with others) while being in the employment of SYNTEL or within two (2) years of the end of their
employment (if conceived as a result of the Employment with SYNTEL).

3.3 The Employee acknowledges existence of SYNTEL's present and future products, know-how, processes, software products,
programs, codes, documentation and flowcharts in any form and agree to abide by the procedures of the Copyright Law or any other
applicable IPR laws in force, in India and foreign countries, which prohibits the reproduction of such protected works, in whole or in
part, or in any form or by any other means, without the prior written permission of SYNTEL.

3.4 The Employee agrees to assign to SYNTEL his/her entire right, title and interest in any invention or improvement that the Employee
might make solely or jointly with others, during the course of his/her employment with SYNTEL relating to any and all products,
services, software, software tools marketed or manufactured or developed and that the Employee will perform any 'acts and execute such
documents, without expenses to the Employee which, in the judgments of SYNTEL or its attorneys may be needful or desirable to secure
to SYNTL, patent protection and any or all rights relating to such invention or improvement.

4.0 Non-solicitation / Non-compete:

4.1 During the term of this Employment Agreement and for a period of two (2) years subsequent to the termination of this Agreement,
the Employee will not, without the prior written consent of SYNTEL, directly, indirectly, or through any other party, solicit business
from or perform services for any SYNTEL client or any prospective SYNTEL client, with whom he/she had any contact with or
exposure to pursuant to this Employment Agreement.

4.2 During the term of this Employment Agreement and for a period of two (2) years subsequent to the termination of this Agreement,
the Employee will not, without the prior written consent of SYNTEL, seek engagement or employment, either full-time or contractually
with any organization that is likely to deploy the Employee on project or assignment in Offshore or Onsite client engagement where
SYNTEL is already working for the same client and where the Employee had been engaged in a project with the client organization for a
period exceeding one month.

5.0 Non-diversion of Employees:

During the term of this Employment Agreement and for a period of two (2) years subsequent to the termination of this Agreement, the
Employee will not, without the prior written consent of SYNTEL, directly, indirectly, or through any other party solicit and/or offer an
employment to a persons, who are then, or were during the previous six (6) months, employees of SYNTEL or any SYNTEL subsidiary /
associate / affiliate.

6.0 Specialized Training & K led

6.1 If the Employee has to undergo any specialized training in SYNTEL or arranged by SYNTEL, the Employee will have to execute a
training agreement and an indemnity bond to serve SYNTEL for a minimum period as mentioned in the said training agreement and an
indemnity bond. Any violation of the terms will entitle SYNTEL to recover liquidated damages as mentioned in the said training
agreement and an indemnity bond. During employment, Employee agrees to undergo any specialized training as required by the
Company.

6.2 On deputation to a client site for knowledge acquisition and subsequent knowledge transfer on a client's application, either for
development, enhancement, maintenance, support or otherwise, the Employee will be understood to have gathered intellectual property

on behalf of SYNTEL. As a consequence, the Employee commits to serve SYNTEL for a minimum period as mentioned in the said
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training agreement and an indemnity bond from the date of return to India from the onsite engagement. Any breath of this clause will
entitle SYNTEL to recover liquidated damages as mentioned in the training agreement and an indemnity bond.

7.0 Confidentiality:

7.1 So long as the Employee is in the employment of SYNTEL, providing certain products and/or services to SYNTEL and/or on behalf
of SYNTEL, he/ she will, at all times, observe secrecy and confidentiality in respect of technical, trade or business data or any other
information that might come to his/her knowledge or possession (herein collectively referred to as the "Confidential Information"), which
according to SYNTEL, are necessarily confidential and form valuable property of SYNTEL and not made available to the trade and
furthermore. The Employee shall use the Confidential Information solely for the purpose of and on behalf of SYNTEL. The Employee
will not disclose Confidential Information without authority of SYNTEL to anyone other than SYNTEL's authorized person and even
after the Employee has ceased to be in the service of SYNTEL, the Employee shall not disclose Confidential Information to anyone. The
Employee hereby acknowledges that SYNTEL and its clients are subject to certain privacy regulations and/or contractual obligations,
pursuant to which SYNTEL shall be required to obtain certain undertakings from the Employee with regard to privacy, use and
protection of non-public information of SYNTEL and/or its clients(of client's customers) or any prospective clients. Employee agrees
that (a) he/she shall not disclose or use any client/customer data except to the extent necessary to carry out its obligations under this
Agreement and in accordance with applicable privacy laws; (b) he/she shall not disclose client data to any third party without the prior
consent of SYNTEL and/or client (c) he/she shall maintain, effective information security measures, in accordance with the policies of
SYNTEL and /or client and as otherwise necessary to protect client data from unauthorized disclosure or use; and (d) he/she shall notify
SYNTEL in writing immediately upon becoming aware of any such unauthorized disclosure or use of SYNTEL and/or client data in
detail. The obligations set forth in this clause shall survive termination of the Agreement indefinitely.

7.2 The term "Confidential Information" does not include information which (i) is already in Employee's possession, or (ii) becomes
generally available to the public other than as a result of a disclosure by the Employee or (iii) becomes available to the Employee on a
non-confidential basis from a source other than SYNTEL and/or SYNTEL's clients. The confidential Information and the Employee
further agrees that disclosure of the same shall be with prior permission of SYNTEL.

7.3 The Employee agrees to promptly re-deliver to SYNTEL, upon request/ in the event of his/ her ceasing the employment with
SYNTEL, i) all drawing, blue print or other reproductions or other data, tables, calculations, letter or other documents or other writing or
copy of writing of any nature whatever pertaining to the business of SYNTEL, ii) Confidential Information including all Intellectual
property rights, whether registered or unregistered on any tangible media. The Employee will not retain any copies, extracts or other
reproductions in whole or in part of such material. The Employee further agrees that breach of this confidentiality clause could cause
irreparable damage to SYNTEL and that SYNTEL shall be entitled to any and all injunctive relief, as well as monetary damages,
including reasonable attorney fees, for such breach.

7.4 From time to time, SYNTEL's customers/clients and other business requirements may require all employees to sign special Non-
Disclosure Agreements ("NDA's"). These NDA's may be process/ client specific or could represent a regulatory requirement. The
Employee agrees to sign and comply with the terms and conditions of the said NDA's, as and when required.

8.0 Arbitration:

Any dispute and/ or difference arising out of or relating to the Employment Agreement (including exhibits attached thereto) including
interpretation of its terms will be resolved through joint discussion. However, if the disputes are not resolved by discussions then the
matter will be referred to an Arbitrator, who shall be a person nominated by SYNTEL. The proceeding of the arbitration shall be
conducted in Mumbai. The decision of the arbitrator shall be final and binding on the parties. The language of arbitration shall be
English.

9.0 Remedies:

9.1 Notwithstanding clause 8 above (Arbitration clause), the Employee agrees that his/her failure or neglect to perform, keep, or observe
any term, provision, condition, covenant, warranty, or representation contained in this Employment Agreement, the confidentiality

agreement or any other agreement between the Employee and SYNTEL, will cause SYNTEL immediate and irreparable damage and that
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SYNTEL is, in addition to all other remedies available to it, entitled to immediate injunctive and equitable relief from a court having
jurisdiction to prevent any breach and to secure the enforcement of its rights hereunder.

9.2 Remedies for damages procuring prior to SYNTEL's knowledge of breach or until action in breach ends and related in any way to the
effects of the breach shall include but not be limited to monetary damage, liquidated damage, attorney's fees and other cause related to
the action.

10.0 Governing Law:

The validity, construction, interpretation and performance of this Employment Agreement will be governed by Indian laws and
adjudicated upon by a competent court in Mumbai.

11 rability:

If any clause in this employment agreement is held invalid, illegal or unenforceable for any reason, that provision shall be severed and
the remainder of the provisions of this employment agreement will continue in full force and effect as if this employment agreement had
been executed without such invalid provision.

12.0 Clarifications:

For any further clarifications about the above clauses or any interpretation of the above clauses, the Employee may approach the HR

team.

For State Street Syntel Services Pvt. Ltd Confirmed and agreed to
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